10, rue du Commerce | Brussels B-1000
T +32(0)2.285.41.40 | F +32(0)2.285.41.41

european people's party

The EPP is the largest political party in Europe. More information on: www.epp.eu

For our Brussels-based Headquarters, we are currently looking for a:

Communications Adviser

We are looking for a versatile, hands-on communications professional who can work across content, digital
communications, audiovisual production, creative projects and event organisation.

The ideal candidate should combine strong writing and editorial skills with practical content-production
capabilities. We are looking for someone who can write and adapt content for different formats and audiences,
but who is equally comfortable picking up a camera, recording an interview or social media video, and editing
content for publication.

The role will cover the full communications cycle: developing ideas, writing and producing content, publishing
across digital channels, supporting campaigns, and contributing to the organisation and delivery of the party’s
major events.

What we are looking for

We are looking for someone with experience and capabilities across:

e Writing and content creation: drafting social media content, website articles, political communications,
newsletters, scripts, talking points and other communications materials.

e Video production and editing: filming interviews, statements, behind-the-scenes and social-first content, as
well as independently editing and adapting videos for different digital platforms.

e Digital and social media: creating and publishing content across platforms, understanding different formats
and audiences, and contributing ideas for engaging and innovative digital communications.

e Creative production: working with graphic designers, photographers, videographers and other creatives to
turn communications concepts into strong visual content.

e Event organisation: supporting the planning and delivery of Congresses, Political Assemblies, Summits and
other high-level events, particularly from a communications and production perspective.

e Event production and branding: coordinating stages, screens, signage, audiovisual requirements,
livestreaming, photography, video production and the overall visual identity of events.

e Supplier coordination: working directly with production companies, technical providers, photographers,
videographers, livestreaming teams and other external partners, including preparing briefs and following up
on delivery.

e Campaign communications: supporting integrated political campaigns across digital, audiovisual and offline
channels, from creative development and content production to websites and online advertising.

e Brand consistency: ensuring that communications materials and event outputs maintain a high and consistent
visual and editorial standard.

Above all, we are looking for someone who is creative but also operational. Someone who can come up with a strong
communications idea and then help execute it: write the copy, produce or edit the content, coordinate the people
involved and make sure the final product is delivered to a high standard.

The person should be highly organised, proactive and comfortable working in a fast-moving political environment,
where priorities can change quickly and major events require close coordination across multiple teams and suppliers.
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Requirements
e University degree in Communications, Journalism, Political Science, Public Relations or a related field

e Atleast 5 years of relevant professional experience in communications, media, public affairs, political
communications or a similar role

e Excellent writing and editing skills in English

e Experience in digital communications and social media content management
e Knowledge of video production and editing

e Experience coordinating events, campaigns and external suppliers

e Strong organisational and project management skills

e Ability to work independently and as part of a team under tight deadlines

e Knowledge of additional European languages is an asset

Conditions of employment:
e Contract under Belgian law (1-year fixed-term contract, with the possibility of renewal, subject to
organisational needs)
e Competitive salary and benefits package (details provided during the recruitment process)
e Based in Brussels
e Starting date: as soon as possible

Submission of application:

Applicants should send a detailed CV, a cover letter and examples of relevant work (such as published articles,
social media campaigns, videos, websites, newsletters, event communications or other communications
materials) by e-mail to applications@epp.eu. Links to online portfolios or personal websites may also be
included.

Deadline for submitting applications: 16 September 2026, 23:59 CET
Please note that only shortlisted applicants will be contacted.

Registration in Belgium and Work Authorisation

As employment contracts are governed by Belgian law, the successful candidate must be willing to be officially
registered in Belgium and primarily work from our Brussels office, with the possibility of structural teleworking in
accordance with the organisation's policies.

Candidates who are not EU citizens are kindly requested to indicate in their application whether they currently
hold a valid work authorisation for Belgium. Please note that, due to legal and administrative requirements, the
organisation may not always be able to apply for or obtain work permits for non-EU nationals. Candidates who do
not currently hold a valid Belgian work permit are welcome to contact us for further information before
submitting their application. If you already hold the right to work in Belgium, please specify the type of permit or
residence status you possess.

Equal Opportunities

At the EPP, we value diversity and believe that different perspectives, backgrounds and experiences strengthen
our organisation. We are committed to providing equal opportunities to all applicants and fostering an inclusive,
respectful and supportive working environment.

All recruitment decisions are based solely on merit, qualifications, professional experience, skills and
organisational needs. We do not discriminate on any grounds protected by applicable law and encourage
applications from suitably qualified candidates from all backgrounds.
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