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Introduction 

 

Why this handbook? 

Involuntary solitude and chronic feelings of loneliness are major sources of stress for 

people's mental health. Especially in older age, which is often accompanied by limited 

mobility, fragile health and shrinking social networks, this becomes an undesirable 

everyday reality for many of us. Sharing Stories, Sharing Life is a method that 

encourages older people to reminisce about their life with the help of a trained 

listener.    

This handbook provides a brief overview of the Sharing Stories, Sharing Life project 

and explains how organisations supporting older people can successfully use an 

approach that focuses on sharing life stories at its heart. The handbook provides 

information about the resources developed and the approach that is based on the 

findings of an international evaluation study.  For more information and details of the 

study, please see the Sharing Stories Research Report in the downloads section on the 

website.  

In light of these findings, you will also find practical, evidence-based recommendations 

about how to engage older people in reminiscing work, what to take into consideration 

when planning and implementing a project based on sharing life stories and how to 

ensure sustainability in the future.  

Using the Sharing Stories method can help older people to feel more socially 

connected and improve their mental health. It can also help them find joy in the 

present and encourage them to take part in social activities of interest.    

Who is this handbook for? 

This handbook is designed for organisations that currently work with older people and 

for groups planning to do so in future. It provides hints and practical tips for planning, 

implementing and monitoring befriending projects that support older people.  

The handbook is aimed at both volunteers and professionals with limited experience of 

working with older people and those with more in-depth knowledge and experience. 

The checklist on page 16 is useful if you are starting a new project from scratch.  
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About the project 

The Sharing Stories method 

We use stories constantly: to inform, to connect with others and to share our feelings.  

Stories are used to organise our thoughts, find meaning and purpose and establish a 

sense of identity in this world. This is also why some people keep a journal to organise 

their thoughts by writing them down on a regular basis. These principles of storytelling 

served as the basis for the development of the Sharing Stories method to tackle 

loneliness.   

 

Age UK defines loneliness1 as “a subjective feeling about the gap between a person’s 

desired levels of social contact and their actual level of social contact. It refers to the 

perceived quality of the person’s relationships. Loneliness is never desired and 

lessening these feelings can take a long time.”  This differs from social isolation which is 

“an objective measure of the number of contacts that people have. It is about the 

quantity and not quality of relationships. People may choose to have a small number of 

contacts.” Social isolation can therefore be tackled by increasing the number of people 

someone is in contact with.  

 

Bringing people together to increase the number of social contacts is not an end in 

itself – to combat loneliness, the quality of relationships needs to be addressed. 

 

 

Befriending schemes that use the Sharing Stories method encourage older adults to 

engage in conversations that are beyond today’s weather and to tell their stories to a 

listening professional or volunteer. The Sharing Stories training teaches Story Listeners  

 

 

 
1 Loneliness - What characteristics and circumstances are associated with feeling lonely? 

https://www.ons.gov.uk/peoplepopulationandcommunity/wellbeing/articles/lonelinesswhatcharacteristicsandcircumstancesareassociatedwith
feelinglonely/2018-04-10 (accessed 16/12/18) 

https://www.ons.gov.uk/peoplepopulationandcommunity/wellbeing/articles/lonelinesswhatcharacteristicsandcircumstancesareassociatedwithfeelinglonely/2018-04-10
https://www.ons.gov.uk/peoplepopulationandcommunity/wellbeing/articles/lonelinesswhatcharacteristicsandcircumstancesareassociatedwithfeelinglonely/2018-04-10
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to guide these conversations and help older people to reminisce2 about their past, 

possibly helping them to re-evaluate life events.  Professionals and volunteers 

completing the training become Story Listeners who can then support older Story 

Tellers to identify elements in their story which may highlight potential for further 

interventions to reduce their loneliness and isolation.  

 

The Sharing Stories method draws inspiration from narrative therapy  techniques and 

other successful storytelling initiatives.  Narrative therapy is an approach to counselling 

and community work which centres people as the experts in their own lives. It views 

problems as separate from people and assumes people have many skills, 

competencies, beliefs, values, commitments and abilities that will assist them to reduce 

the influence of problems in their lives. Narrative therapists are interested in 

separating the person’s identity from the problem for which they seek assistance (e.g. 

loneliness).   

Narrative therapy seeks to identify unique outcomes or ‘sparkling events’ – elements in 

a person’s narrative that stand out or make the teller’s eyes light up.  

 

In the Sharing Stories method, the aim of sharing memories and stories is not to 

provide a life review or therapy by delving into unpleasant memories, but to encourage 

the Story Teller to talk about parts of their life that are important to them. Story 

Listeners are trained to actively listen to identify the sparkling moments and events 

which can then be used to encourage the Story Teller to explore old or new interests, 

engage in hobbies or social activities or (re)connect with others.  

 

 

 

 
2 Reminiscence is about recalling past memories in relation to one’s self involving reflection and possibly arriving at a new understanding of 
events from an adult perspective. Inherently it is a social event.  
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Mary, a 76-years old widowed woman shares her life story with volunteer listener Anita. 

They see each other once a week at Mary’s home and discuss different life topics using 

the Sharing Stories method. Anita notices that Mary is always visibly excited when they 

talk about holidays. Anita asks her if this is a "sparkling moment" and if she would like 

to talk more about her holiday experiences. Mary thinks this is a good idea. They look 

at holiday photos together. Anita notices that Mary knows a lot about architecture. At 

one of the meetings, Mary's grandson is present. He talks about an app on 

architectural history of big cities. Mary agrees to visit a number of cities together 

virtually in this way. She can hardly wait. 

 

Older age and loneliness  

Older adults are a very heterogeneous target group. Being old doesn’t necessarily 

mean that someone is lonely. Older people differ considerably depending on their 

physical, psychological, cultural, or socioeconomic background and personal 

characteristics.  Nonetheless loneliness is a serious issue for mental health in Europe 

across all age groups, with older people at higher risk of experiencing chronic 

loneliness and social isolation.   

Drawing on data from the UK Office for National Statistics3 those who are at particular 

risk of experiencing loneliness are “widowed older homeowners living alone with long-

term health conditions.” Within this group those who report feeling lonely “often or 

always” tend to be women, those who are economically inactive, those who do not feel 

a sense of belonging to their neighbourhood and those who are less satisfied with 

their local area.  

Loneliness has many faces. People may feel lonely whether they live in a care home, in 

sheltered accommodation, in their own home or if they are homeless. Sometimes  

 
3 Loneliness - What characteristics and circumstances are associated with feeling lonely? 

https://www.ons.gov.uk/peoplepopulationandcommunity/wellbeing/articles/lonelinesswhatcharacteristicsandcircumstancesareassociatedwith
feelinglonely/2018-04-10 (accessed 16/12/18) 
 

https://www.ons.gov.uk/peoplepopulationandcommunity/wellbeing/articles/lonelinesswhatcharacteristicsandcircumstancesareassociatedwithfeelinglonely/2018-04-10
https://www.ons.gov.uk/peoplepopulationandcommunity/wellbeing/articles/lonelinesswhatcharacteristicsandcircumstancesareassociatedwithfeelinglonely/2018-04-10
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people feel particularly lonely among other people if they feel that they don’t fit in. This 

is because loneliness arises from the profound need for human connection and 

intimacy. And this is not achieved by simply getting people together. Sharing life 

stories, interests and experiences with someone who listens attentively and 

empathically can help to meet this need for connection.  

 

About the Sharing Stories, Sharing Life pilot  

A 3-month pilot took place in 2021 to test out the Sharing Stories training, methods 

and toolbox developed by the Erasmus+ team. The toolbox includes a dedicated 

website, an online portal, training guidance and materials, and practical manuals. Older 

people, including those living on their own, and residents in care homes and 

supported housing schemes were matched with 39 trained volunteer Story Listeners 

who facilitated storytelling sessions. These sessions encouraged the older Story Tellers 

to reminisce about their past and share their stories. The volunteers were also trained 

to identify elements in the life stories that could inspire the Story Teller to rediscover 

interests and passions and reconnect with their communities. 

The pilot evaluation showed that older Story Tellers greatly benefitted from taking part 

in the pilot. They enjoyed reflecting on their lives and experiences, built new 

relationships with the volunteer Story Listeners, and felt less lonely. For example, Edith, 

a 90-year old who had two close bereavements in the previous 12 months, said the 

following: 

"It was very nice to talk to Fiona; it made me feel relaxed.  She was there to listen 

even when I was upset and shed a few tears. Fiona changed my life. I can speak 

to people now, and I can leave the house and talk to others. Before we started 

our storytelling sessions, I was avoiding people and did not go out. Now I open 

the door and go down the street and say hi and talk to people again. It's all 

thanks to her." 

Story Listeners also benefitted from the profound human contact that creates mutual 

connection and a feeling of connectedness. Many Story Listeners reported that taking  



 
 

 

7 
 
 

 

 

part in the pilot had a positive impact on them and some even said it helped them to 

reframe their view of life.  To read more about the pilot evaluation and its findings 

please read the Sharing Stories Research Report. 

 

Recommendations for recruiting participants  

 

Skills and qualities of Story Listener volunteers 

Being a Story Listener requires a number of skills and qualities. The following list may 

be useful when recruiting volunteers and/or professionals to become Story Listeners. 

Having a clear role description for volunteers and clearly stating the set of desired skills 

and characteristics at recruitment stage may help avoid issues in future.   

Desired skills and qualities for Story Listeners:  

• good social, communication and listening skills  

• good emotional resilience 

• experience or interest in working with the older people 

• sensitivity and an open mindset  

• commitment to attend Story Listener training sessions  

• digital skills or interest in improving own digital skills (Smartphone, Tablet, 

Laptop)  

• cultural awareness and ability to work with older people from different cultural 

and/or socioeconomic backgrounds 

• medium to long term commitment to volunteer as a Story Listener 

 

When recruiting volunteers, it may be useful to focus on the benefits and learning 

opportunities in the Story Listener role. Story Listeners make new social connections 

and can make a big difference to someone’s life. The Story Listener training will give 

them the opportunity to learn more about how sharing life stories can support older 

adults and give them practical skills to put theory into practice 
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Recruiting Story Listeners 

If you already have a pool of committed volunteers supporting your group or 

organisation, it might be useful to first approach tech-savvy and/or experienced 

volunteers who already support older people. You could upskill existing staff/ 

volunteers by adding the Sharing Stories method to their repertoire of tried and tested 

methods to engage individuals. Or create a new volunteer role description including 

required skills and interests and start advertising to recruit new volunteers for your 

project.   

If you are setting up a new project it may be useful to link up with other established 

groups and organisations who work with older people or who have access to a pool of 

volunteers (for example local volunteer centres, timebanks, mutual aid groups, etc.).  

Working with others may enable you to reach more beneficiaries as well as recruit 

more volunteers to your project.  

 

Recruiting Story Tellers 

If you are a group or an organisation supporting older people, encourage your service 

users to try something new: you can design group sessions, 1:1 sessions or offer a 

mixture of both as some people might find it easier to talk to only one person, whilst 

others may welcome the social element of group work. You can use posters, leaflets, or 

newsletters to encourage older people to get involved, or you can encourage them in 

conversation if you hold a more personal relationship with them.    

Story Listeners or other volunteers could also be encouraged to use their personal or 

professional contacts to recruit Story Tellers (e.g. neighbours, friends, family members, 

or service users who already benefit from other elderly support services delivered in 

the community). Also, use existing contacts with local nursing homes, day care centers, 

and other adult social care providers to identify older people at risk of loneliness who 

might be interested in joining your project.  

Finally, identifying and engaging the “invisible sufferers” of loneliness can be a big 

challenge.  Encourage older people of all walks of life to get involved, not only those  
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who complain about feeling lonely. Try using different approaches to setting up and 

promoting story telling sessions that have broader appeal. You could set up storytelling 

pairs where both parties share their stories, or an intergenerational project where 

older Story Tellers educate younger people about what life was like in the past.  This 

way people who don’t like to ask for help or look needy may be more inclined to take 

part as they might like the challenge of a more active role.   

 

Recommendations for training volunteers  

 

Story Listener Training  

The Sharing Stories, Sharing Life toolkit includes training guidance and materials to 

support you to train your staff members and/ or volunteers to become Story Listeners. 

The training can be used for a new befriending project or incorporated into your 

existing training programmes. The Training Manual can be adapted according to your 

circumstances and organisational set up.  

The training is based on the principles of storytelling as a means to share feelings, 

develop social competences and support older people to take action to overcome their 

own feelings of loneliness.  

The training can be delivered face-to-face or online using video conferencing apps. The 

training covers the Sharing Stories method and useful approaches based on narrative 

conversation techniques, and activities to improve trainee’s listening and 

communication skills. Story Listeners learn tips and tricks for collecting life stories as 

well as how to deal with emotional situations. Case studies, activities, small group 

discussions and role-play exercises help to prepare Story Listeners for their role as a 

compassionate, attentive and non-judgmental listening ear.   

Story Listeners also receive training on how to use the Sharing Stories website and 

web-based Stor-E Tree App as supportive tools for storytelling .The Stor-E Tree App 

allows the Story Listener or Teller to record stories in writing, audio and video formats, 

attach photos, and share them digitally with family and friends. See www.story-tree.eu. 

http://www.story-tree.eu/
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The digital tools can also be used to support older people to improve their digital skills 

as it often works best to have a specific motive to start learning something new.  

The Training Guide, template PowerPoint presentation and lesson plan are designed to 

support organisations to upskill staff members and volunteers to use storytelling to 

tackle loneliness in older people. The training should be adapted to your specific 

project to meet your objectives and the needs of your volunteers and target groups. All 

training materials are available in the downloads section of the Sharing Stories website.  

 

General recommendations for training delivery 

• Limit numbers of trainees on each training session. Having a smaller group will 

enable you to spend more time on interactive activities, discuss personal 

examples and experiences and practice new skills (max. 10-12 people). 

• Ideally 2 people should work together to deliver the training sessions. Some 

elements of the training may trigger an emotional response in the trainees so it 

is good practice to have one trainer available to provide support while the other 

continues to deliver the training session.   

• Provide trainees with the Story Tree Guide for Story Listeners before the 

training sessions so they have an opportunity to familiarize themselves with the 

content. 

• Preferably do not mix volunteers and professionals in the same training 

sessions. People with different levels of experience and knowledge will react 

differently to the same content. This can lead to some feeling embarrassed to 

ask questions whilst others might feel bored or less engaged.  

• Adapt the training to your own needs and prepare a detailed lesson plan. You 

can adapt the lesson plan provided on our website to support you with timing, 

activities, content and resources.  

• Introduce an ice-breaking activity to start the training (e.g. share a personal 

sparkling moment with the group). 
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• Adapt the training content and manual taking into consideration cultural 

diversity and local needs. 

• Adapt the PowerPoint presentation to your target group (e.g. additional 

information on national/local situation, dementia awareness or cultural 

competence)  

• Provide enough time to test the digital tools within the training sessions. 

• Bridge the gap between theories and practice:  train volunteers to deal with 

strong emotional reactions or sensitive life experiences/memories of Story 

Tellers via role plays, and how to effectively use the digital device and booklets 

while listening to the Story Teller. 

• Watching the testimonial videos of Story Listeners’ and Story Tellers’ 

experiences can be motivational for potential volunteers. These can be found 

on the website (https://www.story-tree.eu/project) 

 

Recommendations for online training 

• Provide a handout before the training to inform participants on how to use 

video conference tools (e.g. Zoom, Webex, Teams). 

• Older volunteer trainees may be new to online training so schedule in extra time 

at the start of the session to help familiarize them with the video conference 

platform.  

• Prepare a lesson plan for structuring timing, activities, content and resources.  

• Practical training elements like role-playing and small group activities can be 

done in breakout rooms. Be aware that elements of communication might get 

lost or misinterpreted by people and be prepared to deal with challenging 

situations and check in regularly with each group for feedback or 

troubleshooting.   

• Ideally there should be at least 2 facilitators presenting the training materials. 

This way if there are any technical issues or a trainee needs extra support, one 

facilitator can manage these while the other delivers the group training session.  

 

https://www.story-tree.eu/project
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What Story Tellers like about the Sharing Stories approach 

 

Sharing life stories can have many benefits for Story Tellers. Retrieving meaningful 

memories about past experiences and interactions can have an empowering effect on 

their self-esteem, abilities, and relationships, and so alleviate feelings of loneliness.  

The pilot showed that Story Tellers enjoyed telling their stories and narrating their 

experiences had a very positive impact on their emotional well-being. Besides the 

sparkling memories – which are at the heart of the Sharing Stories approach - difficult 

and stressful experiences were also shared and acknowledged as aspects of a full life 

lived. The experience of storytelling was found to be associated with an increase in 

positive feelings and connectedness, sometimes a reconcilement with life and the past. 

Reminiscing allowed Story Tellers to look back at their lives and be proud of their 

achievements.  

Some Story Tellers were only interested in telling their stories and being heard. They 

were not interested in documenting their stories. Younger Story Tellers showed more 

interest in recording their stories on paper or using the digital tools. It is important that 

organisations train Story Listeners to follow the lead of Story Tellers and not impose 

their own preferences. There is no ‘right way’ of telling or recording stories. 

 

What Story Tellers said about their experience: 

“I’m surprised that I still could remember so many things” 

“Good to share memories about good and bad experiences” 

“My life was more interesting than I realized… I had a good life” 

 “I’m feeling good about my strength and ability to cope with terrible circumstances” 

“It helped me reflect on decisions of the past” 

“It makes me feel relaxed… I can talk to people again” 

“It’s fun to remember positive memories” 

Learn more about how Story Tellers benefitted from taking part in the                                            

Sharing Stories, Sharing Life pilot: https://youtu.be/hoZcnBGPQkg 

 

https://youtu.be/hoZcnBGPQkg
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Key Points to consider if you want to use the Sharing Stories approach  

 

• Recruiting Story Listeners: explore different ways to reach a wide range of 

people. Consider the communication channels available to you (social media, 

newsletters, local magazines, word of mouth, etc.). Consider working with 

partner organisations and community groups.   

 

• Recruiting the right people: Story Listeners need to have a certain skillset. 

Volunteers need to be good listeners, have a genuine interest in working with 

older people and be able to hold back with sharing their own stories.   

 

• Train your Story Listeners: No matter how skilled and experienced your 

volunteers are, training should be offered for Story Listeners so they can 

familiarize themselves with the Sharing Stories method and learn new skills.  

 

• Establish boundaries.  Mutual respect and non-judgmental listening form the 

basis of the Sharing Stories approach. Ensure your training provides clear 

information about professional and personal boundaries. 

 

• Support your Story Listeners: Story Listeners may find themselves listening to 

heartbreaking stories or having to deal with emotionally difficult situations (e.g. 

anger, frustration, depression). Offer ongoing support and supervision to check 

in regularly with your volunteers to ensure their emotional well-being. For 

example, revisit how to support a Story Teller who becomes upset and what 

they can do to look after themselves. 

 

• Peer support for Story Listeners: Sharing experiences, challenges and successes 

with other Story Listeners can be very motivational and help volunteers to 

manage difficult situations. Offer regular group sessions where volunteers can 

share their thoughts and feelings, support each other and strengthen social ties.  
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• Remind Story Listeners to refer to the Story Tree Guide for Story Listeners: 

Asking the right questions is crucial to elicit good stories. Remind Story Listeners 

to listen for ‘sparkling moments’ to prompt conversations about interests and 

aspirations and explore options for interventions that reduce their loneliness 

and isolation.  

 

• Promote cultural awareness:  Provide context-specific training on cultural 

awareness and diversity and encourage Story Listeners to support Story Tellers 

in a culturally sensitive way.  For example, encourage them to pay attention to 

the language used by the Story Tellers and respect them during discussions 

rather than reverting to Listeners’ own words and convictions. Try to match 

people from similar backgrounds or with Story Listeners who have good cultural 

awareness and sensitivity.  

 

 

 

• Privacy and data consent: Ensure that your organisation is following GDPR rules 

and that your Story Listeners and Story Tellers are aware of these.  

• Privacy and data consent when using the Stor-E Tree app: Story Tellers and 

Story Listeners wanting to use the web portal need to use an email address to 

register. If a Story Teller with no email address wishes their stories to be 

recorded in the App, a Story Listener can register them with their explicit 

consent and record stories on their behalf. In this case, the Story Listener will 

need to upload a photo or scan of a signed consent form to the App. The 

consent form can be found in the Booklet for Story Tellers and in the Stor-E Tree 

App Manual. 
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Evaluation: How to measure the impact  

As an organization you might be interested in knowing what impact you had on your 

beneficiaries through using the Sharing Stories approach.  

“If you cannot measure goals, you cannot achieve them”. 

To measure the impact of the storytelling intervention in a user-friendly, quick and 

reliable way, we recommend the use of quantitative surveys. The standardized 

quantitative questionnaires in the Annex can be adapted to your needs to measure the 

short- and longer-term impacts on the socio-emotional well-being of Story Tellers and 

to measure the skills development of Story Listeners. 
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Annex 
 

Before getting started – Checklist for preparing your own Sharing Stories project 

 

Check 

Preparation Timeline / Notes 

□ Discuss with management how the Sharing Stories 

approach can be used within your own context 

 

□ Commit staff/ volunteer resources for general project 

management and ongoing volunteer support  

 

□ Create a Story Listener volunteer role description   

□ Create a volunteer recruitment strategy (e.g. newspaper, 

social media, existing database, professional networks, …) 
 

□ Create a strategy to recruit older Story Tellers   

□ Schedule training sessions for Story Listeners  

□ Identify trainer(s) to deliver Story Listener Training  

□ Trainers familiarize themselves with the Sharing Stories 

method and tools 

 

□ Choose a training format (online or in person)  

□ Adapt the training (e.g. PowerPoint, role plays, etc.) to your 

local context and the needs of your target group(s)  
 

□ Adapt the lesson plan to your own training needs adding 

any specific elements that are necessary in your context 
 

□ Prepare paperwork for volunteer Story Listeners (e.g. 

training certificate, informed consent and confidentiality 

form, data privacy declaration)  

 

□ Choose an evaluation tool for measuring the impact of the 

training and Sharing Stories intervention 
 

□ Deliver the training and encourage newly trained Story 

Listeners to practice their new skills together 
 

□ Create Story Listener/Teller matches based on shared 

interests or personality traits    
 

□ Check in with your volunteers and older adults at regular 

intervals to check on progress  
 

□ Provide ongoing support to Story Listeners (peer support 

sessions, professional supervision or other) 
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Survey 1: Evaluation after the Intervention 

 

Questions to ask the Story Teller immediately after the intervention: 

 
These first three questions are measuring the initial and short-term impact of the 
intervention, capturing the Story Teller’s feelings and motivation to make new/more 
social and emotional connections as a result of the storytelling sessions. 

Review Date 
 

1.I feel more emotionally connected - to the Story Listener, and/or people and events 
from my life 

Score 0, 1, 2, 3 
 

Notes 

2. I feel that I want to connect more emotionally to or with other people 

Score 0, 1, 2, 3  

Notes 

3. I feel that I want to connect more socially with other people 

Score 0, 1, 2, 3  

Notes 

Total score  

Please share these scores and notes with your organisation so that they can find 
out how much the project is helping the Story Teller and what improvements 
can be made. 

Strongly Disagree 
0 

Disagree 
1 

Agree 
2 

Strongly agree 
3 
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Survey 2: Follow -up evaluation 

Questions to ask the Story Teller time after the intervention (approx. 3 - 6 months): 

 

This set of two questions will measure the longer-tem impact of the storytelling 

intervention on the Story Teller – has the Story Teller made new social and/or 

emotional connections as a result of the project? 

Review Date 
 

1. I have made more or new social connections (e.g. engaged with interest or 

community groups). 

Score 0, 1, 2, 3 
 

Notes: 

2. I have made better emotional connections (e.g. reconnected with old family or 
friends, increased contact of quality of relationships or developed new 
friendships). 

 

Score 0, 1, 2, 3 

 

Notes: 

Total score 
 

 
Please share these scores and notes with your organisation so that they can 
find out how much the project is helping the Story Teller and what 
improvements can be made. 

Strongly Disagree 
0 

Disagree 
1 

Agree 
2 

Strongly agree 
3 
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Survey 3: Evaluation for Story Listener 

 

 

It is recommend completing towards the end of the first storytelling intervention 

These questions will measure Improved skills of the professional/volunteer 

to help lonely older people to share stories and overcome loneliness. 

Has taking part in the storytelling 
intervention helped you to: 

 

Yes / No 

 

Comments 

Find out more about the people you 
are working with? 

  

Improve conversations between you 
and the Story Teller? 

  

Help the Story Teller to overcome 
their social isolation? 

  

Identify potential further interventions 
for Story Tellers to progress to? 

  

Improve your skills at eliciting stories 
from the Story Tellers? 

  

These questions will measure improved inclusiveness of service for the organisation. 

Was the Stor-E Tree accessible 
and easy to use: 

 

Yes / No 

 

Comments 

 

for you? 

  

 

for the Story Teller? 

 

 

 

  

Any other comments or feedback: 
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