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Valuing Neurodiversity in the workplace  
 
IoD Jersey is to hold a breakfast panel discussion about the opportunities and benefits organisations 
can achieve by exploring neurodiversity in the workplace. Sponsored by Walkers, the event takes 
place on Friday 17th March and will include breakfast. 
 
Neurodiversity allows for the many different ways that our brains experience and interact with the 
world. We all naturally think differently, but most people are neurotypical in that their brain 
functions and processes information in the way that the majority of people do. Just because 
neurodivergent people process differently, doesn’t mean they aren’t as valuable in society and the 
workplace. In fact, JP Morgan Chase has seen neurodiversity as an opportunity and found that 
professionals in its Autism at Work initiative were 90-140% more productive than neurotypical 
employees, and made fewer mistakes.   
 
The Valuing Neurodiversity breakfast event, organised by the IoD Jersey Diversity and Inclusion sub-
committee, will see a panel of experts discussing how to progress neurodiversity in the workplace 
and create a better working experience for employees, as well as better outcomes for employers. 
 
Kiley Henley, Diversity sub-committee chair said, ‘One in seven of us think differently to the majority, 
they are neurodivergent, perhaps diagnosed with autism, dyslexia, or dyspraxia. But thinking 
differently can be an advantage in certain roles and situations, and including neurodivergent people 
within your team can benefit your organisation. This panel discussion will look at how to ensure your 
organisation is optimising the working environment for neurodiversity, and thus not only creating 
better working conditions but also boosting your chances of success.  
 
Panel members include: 
Daniel Read – Partner leading Walkers’ Jersey Employment Law Practice Group 
Dean Lowe – Employment Coordinator, Jersey Employment Trust 
Helen Allenet – Senior Funds Analyst, Ocorian 
Ruth Smith – Specialist teacher and consultant in specific learning difficulties (with a particular 
interest in dyslexia). 
 
 
 



 
 
 
Daniel Read, the Partner leading Walkers’ Jersey Employment Law Practice Group, said, “At Walkers 
we recognise both the need for and importance of diversity in its many forms, including diversity in 
thinking. We established a Diversity and Inclusion Committee not only to make our working 
environment a welcoming place where everyone feels respected, but also so that we can create a 
workplace that maximises everyone’s talents. We are delighted therefore to be sponsoring this event 
and sharing what we’ve learned.” 
 
 
Valuing Neurodiversity in the Workplace is being held from 8am to 9.30am at the Royal Yacht Hotel, 
on Friday March 17th. For further information and tickets, see Eventbrite or the iod.je website 
https://www.eventbrite.co.uk/e/valuing-neurodiversity-in-the-workplace-tickets-516796501247 
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For interviews contact: 
Gwyn GB 
T: 07797 715 560 
E: gwyn@gwyngb.com 
https://www.iod.je/ 

              
 
Notes to editors 
 
IoD Jersey was founded in 1966 and has over 600 members from all sectors of the business community, both 
private and public sectors. The local branch promotes the business sector and strives through lobbying to 
ensure that political decisions do not stifle local business and free enterprise.  
 
The Institute of Directors (IoD) was founded in 1903 and obtained a Royal Charter in 1906. The IoD is a non-party 
political organisation with approximately 35,000 members in the United Kingdom and overseas. Membership 
includes directors from right across the business spectrum – from media to manufacturing, professional services 
to the public and voluntary sectors. Members include CEOs of large corporations as well as entrepreneurial 
directors of start-up companies. 
 
 
 


