
JEP Q & A New Chair  
 
 
New Chair for IoD Jersey 
 
Natasha Egré has just been voted in as the new Chair of IoD Jersey. The JEP went to find 
out who the new head of one of Jersey’s leading business organisations is, and what she 
hopes to achieve. 
 
 
Tell us about yourself? 
Natasha: I grew up on a farm in Jersey and I was educated at Jersey College for Girls and 
Hautlieu School before completing a degree in Multimedia Journalism at Bournemouth 
University. My background in Public Relations and Digital Marketing has seen me work with 
all industries from finance and legal, to construction and hospitality. I am now Head of Client 
and Product Development for Change Management firm Marbral Advisory, where I 
contribute to the strategic direction and growth of the multi-jurisdictional company.  
 
I have always been committed to dedicating time to my community and have sat on the 
committee for Cancer Research Jersey and the CIPR.  
 
Why/how did you get involved with the IoD? 
Natasha: I originally joined the IoD Jersey as Press Officer, handling all media liaison and 
communications. I’ve always attended IoD events, but it was in this role that I really grew to 
understand the principles of the IoD and the important work being undertaken to advocate 
good governance and responsible business practices amongst directors, whilst also giving 
back to the community. 
 
Why did you want to become Chair? 
Natasha: I have been grateful to have had input into the success of the branch over the last 
three years, acting as Vice Chair to Lisa Springate and as Chair of the PR & Marketing Sub 
Committee. So much has been achieved in this time by the whole team, from growing the 
sub-committees to 60 volunteers, to guiding our membership through Brexit and the Covid-
19 pandemic. I now feel I am best placed to ensure this positive trajectory continues and my 
desire to give back to our business community through this volunteer position is authentic. I 
highly value integrity, accountability, and transparency and its these values that will guide my 
activity as Chair. 
 
The IoD has been around since 1903, and in Jersey since 1966, what do you see as its 
role in today’s modern world? 
Natasha: Our Royal Charter ensures we use our global influence to create better directors 
and a better economy through better business and better services. The IoD is also 
constantly evolving and stays at the forefront of modern-day challenges.  
 
A lot of work has recently been done to produce the IoD ESG Priorities Paper, 
acknowledging that Environmental, Social and Governance considerations are increasingly 
important decision-making criteria for all types of organisations – not only as a means of 
winning the trust of stakeholders but also as barometers of effective business 
management. The priorities include company purpose, sustainability, inclusion and diversity, 
governance and accountability and these are all elements I am personally passionate about, 
and I believe will resonate with potential new members.  
 
You are believed to be the youngest ever Chair of IoD Jersey, how do you think that 
will shape your approach and tenure? 
 



Natasha: I hope it will be viewed positively by the membership. I am an example of a 
homegrown businessperson who came back to the island after university, and I’ve worked 
hard to progress in my career. In order to advance the work of IoD Jersey, we need to be 
representative of the new members we wish to attract. I also hope my knowledge of the 
island, passion for politics and dedication will resonate with our more traditional members. I 
want us all to work together to ‘build back better’ and ensure a prosperous future for our 
businesses and our island.  
 
You are the third female to hold the Chair role since the first woman, Wendy Dorman, 
was appointed in 2014. Indeed, three out of the past four Chairs have been female. 
What do you feel that says about IoD Jersey? 
Natasha: I think it shows how we have matured as an organisation to be more inclusive and 
diverse and also that we know a good leader when we see one regardless of gender. Two 
years ago, IoD Jersey launched the Diversity and Inclusion Charter, and I am very proud of 
the progress we are making with businesses in that area. 
 
What is your vision for the IoD for the next two years?  
Natasha: I aspire to continue to build the membership, particularly by encouraging growth in 
the entrepreneurial, student and third sectors.  
 
It’s imperative that I take time at the start of my tenure to listen. One of my first actions is 
going to be to canvass the existing membership. I need to know their business priorities, 
understand the blockers to growth for different industries, and listen to the thought-
leadership, tools, and events they need us to deliver. I am also going to take some time to 
analyse our data and demographics and make sure we are making the most of our digital 
resources. 
 
What do you see as the forthcoming challenges for the IoD and for Jersey? 
Natasha: Jersey has its election in June and a new government leadership team will be 
tackling important issues such as our population policy, supply chain and inflation issues, 
housing and recruitment challenges, and Net Zero aspirations. The IoD Jersey Branch 
needs to be at the forefront of these conversations to ensure our membership is represented 
and that change is for the good of all our businesses and our lives. I would propose to 
maintain our collaborative dialogue with Government, whilst also continuing to challenge 
them on vital issues and ensure they are held to account. 
 
You and former Chair Lisa Springate, worked together on the election campaign, 
encouraging more people to stand as candidates as well as for people to vote. How 
do you feel the campaign to encourage people to stand has gone? 
Natasha: It’s been an interesting experience finding out what has been preventing good 
people from standing and working out how to give them the confidence to stand. We had a 
significant cohort come forward and we introduced them to former Ministers to give them 
valuable insight into the role. We hope we have contributed to encouraging qualified, driven, 
and diverse candidates to stand this year.  
 
What would you/the IoD see as being the strongest Assembly for the Island? 
Natasha: The IoD is politically agnostic, so we don’t support any particular candidate or 
party. The fundamental issue for me is to ensure we end up with an accountable Assembly 
that will make decisions and see things through efficiently and in the most cost-effective way 
for the Island. We need to ensure we are resilient and agile to tackle change, and effective 
collaboration will be key.  
 
What would you/the IoD like to see from the new Assembly?  



Natasha: We’d like to see more time spent on encouraging young people to stay in the 
island and reduce the skills gap we are currently experiencing. Affordable housing, flexible 
working strategies, skills training, bursaries, and wellbeing programmes are all important 
here. 
 
I would also like to work with the government to see if an increase in social value 
contribution in procurement is achievable to offer more opportunity to local businesses and 
encourage a Circular Economy approach that is both measurable and accountable.  
 
If we were in June 2024, looking back, what would you see as being successes for 
what you, the IoD and Jersey have achieved? 
Natasha: I would like to see us fostering an environment where more Boards in Jersey feel 
it’s essential to have qualified directors. I really believe in the IoD philosophy that ‘better 
directors build a better world’. I would like the opportunity to continue to share these values 
and help support our community to achieve societal, environmental and governance goals 
as we move forward in 2022 and beyond.  
 


