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The pace of change over the past number of weeks here in Ireland has been unlike 
anything we have encountered before. In response to the impact of COVID-19 on Irish 
businesses, the government has introduced a number of measures in recent weeks in 
support of employers, as the country continues to manage the crisis.

HLB Sheehan Quinn has been producing a weekly newsletter for clients which details
information on the various initiatives and supports available to businesses at this time. 
To subscribe to our mailing list, please visit: https://mailchi.mp/hlbsq.ie/newsletter

In this advisory brochure, we will summarise key information on each of the funding 
schemes and support initiatives that have been introduced to assist businesses. 

Impact of COVID-19

Enterprise Ireland Business Financial Planning Grant

Enterprise Ireland Sustaining Enterprise Fund (€180m)

SBCI Working Capital Loan (€450m available)

Overview of Funding Supports

The government has introduced a number of key funding supports for businesses 
impacted by COVID-19. These strategic initiatives include:

SBCI Future Growth Finance Loan (€200m available)

Increased funding to Microfinance Ireland
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• Support for companies to work with third party consultants to prepare a detailed      
financial and business plan with forecasts and assumptions;
• Grant of up to €5,000 (ex VAT);
• Available to all Enterprise Ireland and IDA clients;
• Available to non-Enterprise Ireland clients that operate in manufacturing or
internationally traded services, employing 10 or more full-time employees.

Enterprise Ireland Business Financial Planning Grant

It is envisaged that companies will avail of the financial planning grant to assist them 
in collating the information to make an application for this grant.

• Companies interested in applying should review and prepare the following 
information requirements - where relevant:

 1 Financial statements covering last 2 years;
 2 Monthly P&L, Balance Sheet and cash-flow statement;
 3 Monthly management accounts covering last 2 years;
 4 Any existing forecasts or projections for the business;
 5 Current sales pipeline for the next 12 months;
 6 Budget for the current year and comparison against actuals for the year 
  to-date;
 7 Company structure and details of key management personnel;
 8 Current debtor and creditors listings;
 9 Details of existing or proposed borrower commitments;
 10 Expected capital expenditure requirements over next 3 years;
 11 Evidence the business has been negatively impacted by the Covid-19 virus.

Enterprise Ireland Business Financial Planning Grant

Enterprise Ireland Sustaining Enterprise Fund (€180m)

• Loans can be from €25k to €1.5m
• Unsecured up to 500k
• Max interest rate of 4%

The steps involved are as follows:

 1 Complete the eligibility checks and application with the SBCI first. There
  are certain innovation criteria and the business needs to fit into one of
  these. The SBCI application results in a pdf which has to be signed and
  submitted to the SBCI. Depending on the innovation criteria you select
  there will be certain evidence you will also have to provide at this stage. 
  An example of this which we have seen is that if you qualify under past 
  development expenditure then you may have to clarify the expenditure, 
  to support the basis of the innovation criteria;

SBCI Working Capital Loan (€450m available)
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 2 Once the application is accepted an eligibility confirmation letter will be
  issued;

 3 It is at this stage that you approach the bank to which you wish to make
  the application. AIB, BOI and Ulster Bank are all accepting applications;

 4 A business plan like any other application will be required and the bank will 
  assess the request under their normal lending terms.

The loans cannot be used for:

• Refinance if in financial di�culties;
• Refinance of existing debt facilities.

In order to apply companies must meet the following criteria:

• Is established and operating in ROI;
• Have fewer than 250 employees;
• Have a turnover of 50m or less.

Mark Butler, Managing Partner, HLB Sheehan Quinn:

"In our experience the type of companies we have spoken to with an interest in this 
funding are those where the demand for their product has been paused and there is a 
clear market post Covid or where they are carrying out substantial research and de-
velopment and approved and agreed funding has been held up so there is a timing 
issue in the business plan."

• Loans of €100k to €3m per applicant, for 8 – 10 years;
• Unsecured loans up to €500k;
• Initial interest rate of 4.5% for loans below €250k, 3.5% for loans above €250k (vari-
able over the term);
• Optional interest-only repayments in certain circumstances;
• Available to companies that meet the following criteria:

 1 Less than 500 employees;
 2 Turnover of €50m or less (or €43m or less on their balance sheet);
 3 Are independent and autonomous i.e. not part of a wider group of 
  enterprises;
 4 Have less than 25% of their capital held by public bodies;
 5 Established and operating in the Republic of Ireland;
 6 Is a viable business.

SBCI Future Growth Finance Loan (€200m available)



Updates for Irish Businesses www.hlbsheehanquinn.ie/about/covid19

The Government introduced new measures with e�ect from 26 March 2020 to pro-
vide financial support to employees a�ected by the COVID-19 crisis. These measures 
will enable employees, whose employers are a�ected by the severe economic impact 
of COVID-19, to receive significant financial support directly from their employer 
through the payroll system.

Minister for Finance Paschal Donohoe has introduced changes to the COVID-19 Wage 
Subsidy Scheme as of April 15th, 2020 which are detailed in Phase 2 as outlined in the 
following section.

Overview of the scheme

The wages subsidy will be paid by the Revenue Commissioners to employers who avail 
of the scheme. The scheme is available to employers across all sectors other than the 
Public Sector and Non-Commercial Semi-State Sector.

The scheme will provide a subsidy to employers for each eligible employee to enable 
the employer to retain sta� in employment. The scheme is to operate for 12 weeks from 
26 March 2020.

Employer eligibility and key steps:

• To qualify for the scheme an employer must be experiencing significant negative 
economic disruption due to the Covid-19 crisis;

• To this end the employer should be able to demonstrate that the employer’s turnover 
is likely to decrease by 25% or more for the period 1 April to 30 June 2020 and that the 
business is unable to meet normal wages or normal business expenses;

• In relation to the likely reduction in turnover of 25% or more this should be supported 
by financial budgets taking into account the significant negative economic disruption 
on the employer due to the Covid-19 crisis;

• Application for the scheme is based on self-assessment principles; a qualifying em-
ployer declares that it is significantly impacted by the crisis and registers for the 
scheme via ROS.

The registration process requires the employer to make a declaration to the Revenue 
Commissioners that as a result of the economic disruption caused by the Covid 19 
crisis the employer cannot pay normal wages and outgoings fully but nonetheless 
wants to retain its employees on the payroll.

The declaration by the employer is not a declaration of insolvency.

Key points to note on operation of Wage Subsidy Scheme

COVID-19 Wage Subsidy Scheme
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Key features of the Temporary Wage Subsidy Scheme – Phase 1 (to 3 May 2020)

• The employee must have been an employee of the employer on 29 February 2020 
and be included in the employer’s PAYE return to the Revenue Commissioners for a 
pay date between 1 February and 15 March 2020;

• The subsidy is the lower of 70% of the employee’s average net weekly pay (ANWP) 
or €410/€350 per week (or equivalent for fortnightly/monthly payroll);

• The employee ANWP is calculated by reference to the employee’s net after tax pay 
for the pay days falling in January and February 2020, as reported to Revenue.

*see amendment announced by Minister Donohoe on 15 April below

• The employer is encouraged under the scheme to “top-up” an employee’s net pay. 
The employer can top-up the employee net pay by a maximum of 30% of net pay. Any 
amount paid to an employee in excess of that will result in a clawback of the subsidy 
paid to the employer on a Euro for Euro basis (further clarification is due on this point);

• The employee subsidy is not subject to PAYE, USC or PRSI through the payroll 
system. However, the subsidy amount received by the employee will be subject to an 
end of year review by the Revenue Commissioners who may seek to collect income tax 
and USC, but not PRSI, from the subsidy payments received by the employee in 2020 
(no details of how the review will operate are available);

• *Any top-up payment made by an employer to an employee must be processed 
through the normal payroll system. The top-up payment will be liable to PAYE and USC 
but no employee PRSI is payable by the employee. The employer will be liable to em-
ployer PRSI under Class J9 at a 0.5% rate on the top-up amount;

(*not obligatory)

• The wage subsidy is included as a non-taxable payment in the payroll and is part of 
the payroll declaration made by an employer to the Revenue Commissioners via ROS. 
The Revenue Commissioners should reimburse the temporary wage subsidy to the 
employer within two days of filing the payroll declaration.

ANWP Subsidy

Employees receiving up to €586 
per week

€410

Employees receiving more than 
€586 but not exceeding €960 €350

Employees receiving in excess of 
€960

No subsidy payable*
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Key features of the Temporary Wage Subsidy Scheme – Phase 2 (applies from 4 May 
2020)

Employees with net pay less than €586 per week (€38,000 p.a.)

• Phase 1 of the scheme has resulted in many lower paid employees receiving less 
under the scheme as compared with what they would receive if they were laid o�. To 
address this the Minister has announced the following changes:

 1 for those employees with previous average net pay up to €412 per week the  
  subsidy will be increased from 70% to 85% of their previous net weekly pay

 2 for those employees with previous average net pay between €412 and   
  €500 per week the subsidy will be up to €350 per week

In addition, where an employer wishes to pay a greater level of top-up in excess of the 
outstanding 15% of previous pay - (in respect of employees with net pay less than €412 
per week) in order to bring the employee’s pay to €350 per week then tapering would 
not be applied to the subsidy.

There are no changes in respect of those whose previous average net pay was be-
tween €500 and €586 per week, who will continue to receive a subsidy of up to 70% 
of previous net income, up to a maximum of €410 per week.

Employees with net pay in excess of €586 per week (€38,000 p.a.)

For employees with previous net pay in excess of €586 per week, a tiered approach 
will apply. The maximum subsidy payable for these remains €350 per week. The tiered 
approach takes into account both the amount paid by the employer and the level of 
reduction in pay borne by that employee as follows:

Tapering of the subsidy will apply to all cases where the gross pay paid by the employ-
er and the subsidy exceed the previous average net weekly pay. This is calculated by 
subtracting the amount paid by the employer from the previous average net weekly 
pay. This is to ensure that no employee would be better o� under the scheme.

Gross Amount Paid By Employer Subsidy

Up to 60% of employee’s previous 
average net weekly pay Up to €350 per week

Between 60% and 80% of 
employee’s previous average net 
weekly pay

Up to €205 per week

Over 80% of employee’s previous 
average net weekly pay No subsidy payable



The Minister has also determined that the wage subsidy is now available to support 
employees where the average net pre-COVID-19 salary was greater than €76,000, 
and their gross post-Covid salary has fallen below €76,000. The tiered arrangement 
applicable to gross incomes in excess of €38,000 will apply in such circumstances. 
This provision applies with e�ect from April 15, 2020.

The Revenue Commissioners and payroll software providers are currently working on 
updating systems to deal with the temporary wage subsidy scheme. Relevant systems 
are expected to be operational by 4 May (further updates/guidance can be expected 
from Revenue before then).

In the meantime employers may receive subsidy amounts of €410 per employee that 
exceed the actual subsidy amounts paid to employees. All excess subsidy amounts 
are to be repaid to the Revenue Commissioners in due course.

Eddie Coleman, Tax Compliance Partner, HLB Sheehan Quinn:

"The amendments to the scheme are to be welcomed as they address a number of 
anomalies and enhance the benefits for lower paid employees. Some anomalies still 
remain which should be resolved before the commencement of Phase 2 on May 4th."

Revenue have included some useful information in respect of the Scheme on its 
website. For more, visit: revenue.ie
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PARTNER
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Should you require assistance in accessing funding or require business planning and 
continuity support during this emergency, our specialist advisory is on-hand to assist 
you.

Contact our COVID-19 advisory team
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