[Leveraging WELL
to Advance Social
Sustainability




More than ever before,

investors, regulators and organizations are
weighing non-financial performance indicators
as they look to better understand risk and
uncover growth opportunities.

While the specific terminology used to describe sustainability and
ESG (environmental, social, governance) varies across the world,
the underlying concepts remain the same. There are risks and
opportunities associated with exogenous and systemic issues such
as climate change, shifting consumer preferences, supply chain
instability, workforce shortages, societal risks (e.g., social inequality,
global pandemic), evolving societal expectations and regulations.
Such issues are typically large in scope and beyond the
responsibility of any one company. However, as companies and
their investors are increasingly impacted by these issues, they are
also increasingly motivated to address them.

In recent years, there has been larger focus on the social pillar or
the “S” in ESG and on social sustainability as a standalone focus.
The UN Global Compact defines social sustainability as

“identifying and managing business impacts, both positive and
negative, on people.” The “people” highlighted in this definition are
the variety of stakeholders impacted by a company’s value chain
including:

EMPLOYEES

SUPPLIERS

CUSTOMERS

LOCAL
COMMUNITIES

©2023 International WELL Building Institute pbc. All rights reserved.

ESG Strategy with

WELL

Six steps of ESG strategy development
and WELL alignment:

@ Empower a leader
@ Engage stakeholders

‘ Prioritize ESG goals

‘ Implement ESG strategies

‘ Monitor impact

@ Report on performance


https://unglobalcompact.org/what-is-gc/our-work/social
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Using WELL to
Advance Social
Sustainability

The WELL Building Standard (WELL Standard)
provides a library of evidence-based solutions to
promote health, well-being and social equity
through organizational and building performance.
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UN Sustainable Development ¢

GLOBAL SUSTAINABILITY FRAMEWORKS

COMMUNITY

LIBRARY OF WELL STRATEGIES

The WELL program (WELL) is the
application of the WELL Standard; it
allows organizations to implement the
WELL Standard in a flexible and
customizable way to meet specific
health and well-being goals and drive
outcomes for their business.

This guide describes how WELL can
help companies incorporate social
considerations into the various stages
of a sustainability or ESG strategy:
goal setting, financing, taking action,
monitoring and reporting.

THERMAL COMFORT
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MATERIALS

IWBI efforts to elevate
social sustainability

While supporting organizations in the near term,
IWBI also recognizes the gap within existing
ESG and sustainability frameworks around social
sustainability. IWBI is working to expand focus
on health, well-being and social equity within
sustainability strategy and reporting through

efforts such as its Investing for Health initiative

and the 12 Competencies for Measuring Health
& Well-being.
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https://www.wellcertified.com/esg/
https://resources.wellcertified.com/tools/12-competencies/
https://resources.wellcertified.com/tools/12-competencies/

LEVERAGING WELL TO ADVANCE SOCIAL SUSTAINABILITY

Determining
Material Issues &
Establishing Goals

Sustainability and ESG goals are typically
established according to the findings of
materiality assessments.* °

A materiality assessment helps companies identify non-financial
risks and opportunities that are likely to impact a company’s
financial performance. Materiality assessments involve assessing
factors along two dimensions:

- Stakeholder materiality: This dimension assesses
the impact a company has on the ecosystem in
which it operates - the environment, society and
economy. This dimension also considers how
important individual issues are to a company’s
stakeholders.

« Financial materiality: This dimension assesses the
impact that the environment, society and the
economy have on the company’s financial
performance.

Stakeholder engagement is a critical step in the materiality

assessment process as it can inform both dimensions of materiality.

Companies typically engage a variety of stakeholders including
investors, board members, employees, vendors, customers and/or
local communities. This engagement is focused on assessing
stakeholder values and priorities.

Example of a company's ESG materiality map
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© issues that can be addressed by WELL
* indicates alignment when applied to real estate

A materiality map helps companies prioritize issues according to
where they fall along these two dimensions. While a materiality
assessment and map will include consideration of multiple issues,
companies will typically prioritize issues that score highly on both
dimensions of materiality.

Based on the findings of their stakeholder engagement and
materiality assessment, companies establish specific ESG goals to
address the issues they deem most material. Companies typically
include both their materiality map and a description of their ESG
goals within their annual ESG or sustainability report.
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WELL can support this stage
of ESG strategy development
IN two ways:

@ Guiding stakeholder engagement to inform the
materiality assessment, and

@ Guiding the establishment of ESG goals

Strategies in the WELL Standard that support:

A Stakeholder engagement A Goal setting
® MOS Stress management

Integrative design

@ MOS Stress management

Integrative design

Enhanced occupant

Occupant survey survey

Enhanced occupant

Diversity & inclusion
survey

B Historical
acknowledgement

*WELL features highlighted here guide
stakeholder engagement with a specific
focus on assessing needs to inform action.

In addition to these individual WELL strategies, or
"features,” projects complete a goals module at the
beginning of their WELL journey to guide prioritization
of WELL features. WELL at scale clients work with
their coach to revisit the goals module annually.
Insights from this exercise can provide companies with
supporting details for communications with investors
regarding their social sustainability priorities,
milestones and planned actions.
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Financing

Acting on a materiality assessment to pursue
specific environmental and social goals often
requires financial investment. Sustainable finance
helps companies access capital to fund the
execution of strategies to meet enviornmental
and social goals through financial instruments
such as sustainability-linked bonds and loans,
green bonds and social bonds.

While the specific structure varies, these instruments typically
provide a financial incentive for improved sustainability
performance. In order to qualify for this type of financing,
companies must provide evidence that they are equipped with
processes to utilize capital for sustainability and/or deliver
sustainable outcomes in addition to the traditional criteria of
companies’ financial positions and credit ratings. In the case of
green bonds, social bonds and sustainability bonds, companies are
required to allocate the use of proceeds towards sustainability
projects. In the case of sustainability-linked bonds and loans,
companies are required to set and report back on specific
sustainability KPlIs (key performance indicators) that are also linked
to a pricing reduction mechanism.

Third-party standards with a rigorous performance verification
process, such as the WELL Standard, help companies structure
and communicate a strong sustainability vision through financing.*

Annual sustainable debt issuance (SB)

2013-2021

1800

2013 2014 2015

2016 2017

Source: BloombergNEF, Bloomberg L.P.

Global
adoption
of WELL in
sustainable
finance

WELL

2019 2020 2021
17.9% 19.5%
North America Europe

Source: IWBI tracking as of October 2023
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Utilization of WELL in
Sustainable Finance

Companies, financial institutions and government
entities around the world have incorporated WELL
into their sustainable finance frameworks, with more
than 67 examples documented from September 2017
to July 2023. These examples span five continents, 23
countries, 14 industries and 12 different financial
instruments. For a look at some of these examples,
including Aviva Investors, CBUS Property, Champion
REIT, Colliers International, Mexico Ministry of
Finance and Qatar National Bank, see the WELL
Sustainable Finance resource.

WELL Certification or ratings typically fall within the
use of proceeds of a bond or as a key performance
indicator (KPI) within a sustainability-linked loan or
credit facility. Additionally, organizations often
highlight prior achievement of WELL Certification or
ratings in their sustainable finance frameworks even if
engagement with WELL is not directly positioned as a
KPI or activity within the use of proceeds.

Organizations also utilize Second Party Opinions
(SPOs) to further validate and communicate their
sustainable finance strategies and planning with
lenders, underwriters, investors and other key
stakeholders.

7.5%
Australia

3%
Africa



https://well.support/well--esg-resources~3244d607-fb0b-4b7c-98d5-b80c49ca8e1c#h-EqDYPG9-8025h
https://well.support/well--esg-resources~3244d607-fb0b-4b7c-98d5-b80c49ca8e1c#h-EqDYPG9-8025h

Taking Action &

WELL achievements:

KVV ELL
HEALTH-SAFETY
RATED

The WELL Health-Safety Rating provides strategies
for supporting long-term health and safety needs

such as those related to emergency preparedness and

©2023 International WELL Building Institute pbc. All rights reserved. S

Methodology

IWBI staff monitor existing and evolving ESG reporting
frameworks and company reporting trends found in

Monitoring Impact

Once a company has established its goals for social sustainability
and ESG more broadly, the WELL Standard can guide and support

action to address those goals. The WELL Building Standard (WELL
Standard) is a library of over 100 holistic, evidence-based solutions

|Ong-term reSiIience. StrOtegIeS inCIUde OperthOnG| Compqny Onnual reports’ Sustqincbility reportS, ESG

policies, cleaning protocols, performance testing, reports and other relevant disclosures. The ESG

stakeholder engagement and emergency plans. objectives and metrics highlighted within this resource

The WELL Equity Rating gives organizations an are based on such IWBI market research to help make

the guidance relevant and impactful to organizations.

EQUITY
RATED

KWELL actionable framework to improve access to health

and criteria to promote health, well-being and social equity through and well-being, celebrate diversity, prioritize inclusivity

The tables on the following page highlight the most

organizational and building performance. This library of solutions can and promote sensitivity while addressing disparities in

relevant WELL features to support common ESG

be applied in a variety of ways. populations that have been traditionally marginalized

and underrepresented. objectives and metrics that have been identified in

IWBI's market research, but they are not intended to

Opportunities with WELL at scale:

* WELL at scale guides application of the WELL
Standard throughout an entire organization or real

PERFORMANCE
RATED

The WELL Performance Rating allows companies to

provide transparency on indoor environmental quality
by verifying performance through onsite testing and

be exhaustive. WELL features selected for inclusion in
the tables below are based on IWBI assessments of
how explicitly they address the applicable ESG
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sensor technology. Performance measurements cover

estate portfolio. objective and/or metric in question.

air, light and water quality, as well as thermal and

« Leaders demonstrate progress over time by acoustic comfort.

implementing health and well-being strategies across SamDICIal O T o T rr
WELL Certification is the most comprehensive WELL P 9

solution. It recognizes companies that implement a WELL FEATURE

portfolios and pursuing third-party verification for
ESG OBJECTIVE  METRIC

® CO04 Occupant survey Employee
A Talent retention satisfaction
Enhanced rates

sound, materials, mind and community. Every WELL ® CO5 _ upantsurvey

individual WELL strategies on an annual basis.
holistic approach by achieving features that span
* WELL at scale helps standardize ESG efforts by

providing ongoing decision-making and change

across all 10 concepts of the WELL Standard: air,

water, nourishment, light, movement, thermal comfort,
management support through one-on-one technical

coaching. The annual WELL at scale goals module Certified project is verified through on-site testing of

allows companies to prioritize WELL features building performance. WELL Certification is available

according to their ESG goals. at the Bronze, Silver, Gold or Platinum level. The ESG objectives and metrics listed on the following

« Enterprises benchmark their progress utilizing the pages are based on current reporting trends and should

Across these various applications of the WELL Standard, WELL
can help companies take action to promote health for various

WELL Score, a weighted average of points achieved not be construed as a holistic list of ways to measure

across a portfolio’s locations, updated annually. social performance. For more on IWBI’s efforts to guide

StGkGhOlder gI’OUpS Gnd monitOI’ ImpCICt In the SeCt|OnS thCIt fO”OW, organizqtionql measurement, see the 12 Cometencies for

this document maps WELL strategies to ESG objectives and Measuring Health and Well-being.

+ Organizations and real estate portfolios can pursue

any of the following WELL achievements, with metrics within each of the stakeholder groups impacted by an

flexible access to the full suite of strategies within organization’s value chain: employees, customers, local

the WELL Standard. communities and suppliers.



https://resources.wellcertified.com/tools/12-competencies/
https://resources.wellcertified.com/tools/12-competencies/
https://v2.wellcertified.com/en
https://www.wellcertified.com/well-at-scale/
https://www.wellcertified.com/health-safety/
https://www.wellcertified.com/equity/
https://www.wellcertified.com/performance/
https://www.wellcertified.com/certification/v2/
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Employees

Employees want to work for organizations
that value their health.

According to IWBI's 2023 State of Workforce Well-Being Poll
conducted with the Harris Poll:

84%

of employees agree that supporting the health of

employees is a “must-have” for companies.

87%

agree that employers should be “ethically obligated” to
create a work environment that enhances the health,
safety and well-being of their employees.

A healthy work environment is non-negotiable.
+ According to employees, a healthy work environment is linked to

their productivity.

Also according to IWBI's 2023 State of Workforce Well-Being Poll:

96%

of employees agree that a healthy work environment
is necessary for employee productivity.

81%

agree that their company’s physical work environment
has a major impact on their health and well-being.

®

L)

U

MO02

M04

MO5

MO7

M08

MO9S

MO11

MOS

MO6

co3

Ci4

C15

co8

CcoS

C12

c13

Co4

CoS

Cco6

C19

co7

ci8

WELL FEATURE

Nature & place

Mental health education

Stress ma nagement

Restorative spaces

Restorative programming

Enhanced access to nature

Substance use services

Stress management

Restorative opportunities

Emergency preparedness

Emergency resources

B Emergency resilience & recovery

New parent support

New mother support

Diversity & inclusion

Accessibility & universal design

Occupant survey

Enhanced occupant survey

Health services & benefits

B Education & support

Enhanced health & well-being promotion

Support for victims of domestic violence

ESG OBJECTIVE

Bl A Mental health & well-being

Bl 4 Flexible working arrangements

Bl A Emergency preparedness

A Talent retention

Bl A Diversity, equity & inclusion

A Flexible working arrangements

Bl A Diversity, equity & inclusion

A Talent retention

A Employee engagement

B A Talent attraction

i
>

Training & development

Bl Employee well-being

©2023 International WELL Building Institute pbc.

METRIC

Size of green space

Size of restorative space
Hours of employee training
Voluntary turnover rates

# of mindfullness offerings

Voluntary turnover rates

# of hazards addressed

Voluntary turnover rates

Wage equity

Diversity rates

Employee satisfaction rates

Benefits usage

Program participation

Hours of employee training

Hours of employee training
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https://www.wearewell.com/harris-poll
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EmplOyeeS continued...

V03

Vo4

VvO0S

V09

V08

W01

Wo02

wo4

WO05

AO1

AO3

A0S

AO6

AO8

WELL FEATURE

Circulation network

Facilities for active occupants

Site planning & selection

Physical activity promotion

Physical activity spaces & equipment

Water quality indicators

Drinking water quality

Enhanced water quality

Drinking water quality management

Air quality

Ventilation design

Enhanced air quality

Enhanced ventilation design

Air quality monitoring & awareness

A

l 2

A

A

ESG OBJECTIVE

Physical health & well-being

Mental health & well-being

Physical health & well-being

Physical health & well-being

METRIC

Employee satisfaction rates
Walkability scores
Transit scores

Rates of employee utilization
of incentive programs

B Size of green space

Water quality
performance indicators:
B turbidity, coliforms, levels
of chemicals, organics
and/or pesticides

Third-party validated
air quality performance
indicators: levels of

] PM2.5, PM10, VOCs,
carbon dioxide, carbon
monoxide, ozone, radon

LO2

LO3

NO7

N13

X02

X03

X10

X1

WELL FEATURE

Visual lighting design

Circadian lighting design

Nutrition education

Local food environment

Interior hazardous materials management

CCA & lead management

Pest management & pesticide use

Cleaning products & protocols

©2023 International WELL Building Institute pbc. All rights reserved.

ESG OBJECTIVE

A Physical health & well-being

Bl A Physical health & well-being

Bl A Chemical hazard control

METRIC

Third-party validated
lighting quality
performance indicators:
illuminance levels

Hours of employee training

% of employees with fresh food
available within .25 miles

Plan effectiveness

Proportion of cleaning
products used that meet
sustainability requirements
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Customers & tenants

Real estate companies and organizations that implement
WELL in customer-facing locations can use WELL to
drive customer health, well-being and satisfaction.

Healthy building certification boosts rent premiums, lease terms and property values.

According to IWBI’s Investing in Health Pays Back Research Review:

+ Certified healthy buildings saw a 4.4% to 7.7% increase in rents compared to nearby
non-certified buildings. (MIT)

 Spaces with health-focused attributes yield longer lease terms, more than a year
longer (88.3 months compared to 75.3 months) than spaces without them. (MIT)

« Overall, people-first characteristics in real estate enhance and complement an
asset’s market value.

WELL FEATURE ESG OBJECTIVE METRIC

Size of green space

@ MO7 Restorative spaces

Bl A Mental health & well-being ] Size of restorative space

% of occupiable indoor
space that has nature views

@® MO09 Enhanced access to nature

# of hazards addressed by

@ CO03 Emergency preparedness emergency preparedness plan

# of hazards addressed by

.
@ C14 Emergency resources A Emergency preparedness
9 y ] 9 y prep ] emergency resources

# of hazards addressed by

@ C15 P Emergency resilience & recovery business continuity plan

@ CO09 New mother support # of lactation rooms

Bl A Diversity, equity & inclusion N
’ o . . Tenant satisfaction rates
@ C13 Accessibility & universal design

VO3

V04

VOS5

V08

W01

wo02

wo4

wO05

AO3

A0S

AO6

AO8

LO2

LO3

X02

X03

X10

WELL FEATURE

Circulation network

Facilities for active occupants

Site planning & selection

Physical activity spaces & equipment

Water quality indicators

Drinking water quality

Enhanced water quality

Drinking water quality management

Ventilation design

Enhanced air quality

Enhanced ventilation design

Air quality monitoring & awareness

Visual lighting design

Circadian lighting design

Interior hazardous materials management

CCA & lead management

Pest management & pesticide use
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ESG OBJECTIVE

A Physical health & well-being

A Mental health & well-being

A Physical health & well-being

A Physical health & well-being

A Physical health & well-being

Bl A Chemical hazard control

METRIC

Tenant satisfaction
& retention rates

Walkability scores

Transit scores

Size of green space

Water quality
performance indicators:
turbidity, coliforms, levels
of chemicals, organics
and/or pesticides

Third-party validated
air quality performance
indicators: levels of
PM2.5, PM10, VOCs,
carbon dioxide, carbon
monoxide, ozone, radon

Third-party validated
lighting quality
performance indicators:
illuminance levels

Plan effectiveness


https://www.wellcertified.com/health-pays-back/
https://realestateinnovationlab.mit.edu/research_article/the-financial-impact-of-healthy-buildings/
https://realestateinnovationlab.mit.edu/research_article/the-financial-impact-of-healthy-buildings/
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Supply chain [L.ocal communities

Across sectors, there has been an increased focus placed on sustainability within the supply Organizations are increasingly focused on driving value for the communities
chain. This is due to both increasing public awareness regarding human rights violations, in which they operate.

increasing regulatory pressure and environmental impacts.” Organizations that approach

their supply chains strategically are able to reduce reputational and regulatory risk while

also unlocking opportunities to drive efficiency, resilience and competitive differentiation.

WELL FEATURE ESG OBJECTIVE METRIC
Ab f tob
@ M10.2 Limit tobacco availability Bl A Promote community health I prosdeun;ci foor scl(;cco
WELL FEATURE ESG OBJECTIVE METRIC .
_ Hours of local volunteering
@ @ C11 Civic engagement
. L # of community events hosted
A Human rights Proportion of suppliers - A Community impact -
@ C17 Responsible labor practices ] B that meet responsible @ C16 B Housing equity # of affordable housing units
i ted
A  Fair labor labor requirements generate
. @ CO06 Health services & benefits # of vaccines administered
Proportion of food and Bl A Promote community health N
@ N11 Responsible food sourcing Bl A Sustainable sourcing B beverages that meet ’ y Hours of employee trainin
sustainability requirements @ C18 Support for victims of domestic violence 9
® XOS Enhanced material restrictions @ C20 P Historical acknowledgement Bl 4 Diversity, equity & inclusion B Rate of community engagement
Proportion of materials @ V05.2 Pedestrian-friendly environment Bl A Neighborhood beautification B ambient temperature,
. . . used that meet outdoor air quality measures
@ XO07 Materials transparency Bl A Sustainable sourcing N sustainability requirements
(by number, not weight) Square footage of
® X08 Materials optimization A01.2 Smoke-free environment A Promote community health N outdoor smoke-free area
® X11  Cleaning products & protocols él @ X04 Site remediation Bl 4 Chemical hazard control B Proportion of hazards addressed

Proportion of
materials used that

@ XO1 Material restrictions meet sustainability
Bl 4 Chemical hazard control N requirements (by
, number, not weight)
@ X09 Waste management
Rates of waste
diversion & reduction
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Reporting

Finally, organizations can utilize WELL to guide their annual
reporting on social sustainability. Since 2018, more than 150
organizations have incorporated WELL into their sustainability
and ESG reporting.

As the expectations of regulators and investors increase around
the world, so does the need for accurate and transparent reporting
on social sustainability performance. The WELL Standard provides
a suite of evidence-based strategies to help organizations address
their ESG and sustainability priorities, particularly those related to
health, well-being and social equity.

Organizations and projects that complete a WELL review cycle
are provided with third-party verification, down to the individual
strategy level, that action has been taken and/or a certain level of
performance has been achieved. Substantiating disclosures in
reporting enhances credibility and the assurance provided by
third-party verification is particularly valuable when reporting on
social performance, which is often perceived to be more
qualitative in nature.

IWBI has conducted a number of alignment exercises that map
features within WELL to key components of leading ESG
frameworks, most notably the UN Sustainable Development Goals

(SDGs) and the GRESB Real Estate Assessment.

©2023 International WELL Building Institute pbc. All rights reserved.

The UN SDGS

The SDGs provide a shared global blueprint for peace
and prosperity for both people and the planet. Across
the world, companies and investors are incorporating
the SDGs into their ESG strategy and reporting.

Companies can use the WELL Standard to make
progress toward many SDGs. The WELL Standard has
the strongest level of alignment with SDG 3: Good Health

& Well-being as well as the SDGs focused on gender Good Health & 142 Clean Water & " Decent Work & .
equality, reducing inequalities, sustainable cities and Well-being SRty S Orowh
responsible consumption. The WELL and SDG I zuétfrf]‘r‘jﬂﬁit?e'ges 30 Climate Action 12 f;?e”girjg'ps 25 y
alignment tool maps individual WELL features to Responsible 30 Peace, Justice & 11 ero H 1
" . Consumption & Prod. Strong Institutions I ero munger
specific SDG targets, providing concrete WELL
strategies to help companies address the SDGs. Reeliegelineelel ME 2= No Poverty 8 Hir® @ LI 1
Organizations that pursue WELL at scale receive :gﬁgzttrr{jéa?;votion & 24 Awisllisy B 8
oc.:cess to custom data, hlghllght.lng how their progress - " Afordabl & .
with WELL contributes to specific SDGs. Clisem [Enctie)
COMMUNITY MATERIALS AIR WATER LIGHT MIND
47 alignments 26 alignments 18 alignments 18 alignments 16 alignments 15 alignments
MOVEMENT NOURISHMENT SOUND INNOVATION THERMAL
11 alignments 10 alignments 8 alignments 7 alignments COMFORT

2 alignments
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https://resources.wellcertified.com/tools/mapping-well-to-the-un-sustainable-development-goals/
https://resources.wellcertified.com/tools/mapping-well-to-the-un-sustainable-development-goals/
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The GRESB Real Estate Assessment

The GRESB components

The GRESB Real Estate Assessment benchmarks the ESG
performance of real estate funds and companies worldwide.

In 2022, over 1,800 entities participated in the assessment,
covering $6.92T USD of gross asset value across 74 countries.

Features within WELL align with almost 40% of the 2022 GRESB
Real Estate Assessment indicators. This alignment spans all three
GRESB components:

+ GRESB Management, where WELL aligns to 23 GRESB indicators
« GRESB Performance, where WELL aligns to 12 GRESB indicators
« GRESB Development, where WELL aligns to 12 GRESB indicators
Additionally, WELL is recognized within the certification portion of

the GRESB Assessment where WELL Certification is worth a full
point. The WELL Health-Safety Rating and WELL Equity Rating

are both worth a partial point.

Real estate companies and fund managers interested in using

WELL strategies to improve their GRESB performance can use the

WELL-GRESB alignment tool to help ensure their WELL
achievements inform their annual GRESB submission. While

completing the annual WELL at scale goals module, clients can
use the alignment tool to prioritize WELL features that are aligned
with GRESB indicators.

Real estate funds that report to GRESB are composed of

individual building assets. Building practitioners who work on these
individual buildings — architects, facility managers and consultants
— can also use the WELL-GRESB alignment tool to communicate

how their asset-level efforts support portfolio-level performance
within GRESB.

©

MANAGEMENT COMPONENT

Measures entity’s strategy and leadership
management, policies and processes, risk
management and stakeholder engagement
approach, comprising information collected
at the organizational level.

PERFORMANCE COMPONENT

Measures the entity’s asset portfolio
performance, comprising information
collected at the asset and at the portfolio
level. It is suitable for any real estate
company or fund with operational assets.

DEVELOPMENT COMPONENT

Measures the entity’s efforts to address ESG
issues during the design, construction and
renovation of buildings.

WELL strategy alignment with GRESB

4

)

WELL

MANAGEMENT
26 slightly aligned strategies
56 partially aligned strategies
@ 12 fully aligned strategies

PERFORMANCE
S slightly aligned strategies
10 partially aligned strategies
@ 13 fully aligned strategies

DEVELOPMENT
8 slightly aligned strategies
6 partially aligned strategies
@ 35 fully aligned strategies

©2023 International WELL Building Institute pbc. All rights reserved. 1

Additional WELL reporting tools

IWBI has also developed the following resources to support
incorporating WELL into ESG reporting:

WELL at scale annual summary reports:

« Companies participating in WELL at scale
receive annual summary reports. These reports
are released every year in Q1 and highlight the
organization’s WELL performance,
achievements and progress during the previous
year. These reports are designed to directly
inform organizational reporting by providing
quick access to an organization’s verified
performance, including information on SDG and
GRESB (when applicable) alignments.

WELL and ESG Reporting Guide. This resource contains:

* An overview of how WELL aligns with ESG and
sustainable finance.

« Examples of how WELL has been used in CSR,
ESG and sustainability reporting.

+ Questions to guide the utilization of WELL to
enhance ESG strategy.

* Helpful tips and resources to make reporting
easier and more efficient.



https://well.support/esg-resources~3244d607-fb0b-4b7c-98d5-b80c49ca8e1c
https://resources.wellcertified.com/tools/well-esg-reporting-guide/
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