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Modern Slavery Act Statement

At Ocean Automaotive we are fully committed to conducting business with homesty and integrity and in treating all people
with respect and dignity. We are also committed to complying with applicable laws, regulations and treaties and to
protecting and promaoting human rights. We are implementing and enforcing effective systems and controls to ensure that
modern slavery and human trafficking are not taking place anywhere within gur own business or within any of our supply
chains.

‘We also expect the same high standards from our suppliers, contractors and other business partmers and in turn expect that
their suppliers also hold their own suppliers to the same standards.

Slavery and human trafficking remains a hidden blight on our global society. We all have a responsibility to be alert to the
risks, however small, in our business and in the wider supply chain. 5taff are expected to report concerns and we're
committed to knowing all we can about where there are risks and to taking appropriate action.

Organisation Structure

COcean Automotive {Holdings) Limited is the parent company of three subsidiaries who operate premium franchise car
dealerships and accident repair centres. These are Ocean Automotive Limited, Ocean Automaotive (Swedish) Limited and
Ocean Automotive (Bodyshops) Limited. We retail both new and used cars, along with manufacturer approved servicing,
repairs and parts. We are based in the UK and have just over 250 employees.

Our Supply Chain

Our supply chain includes the sourcing of vehicles, parts and other products relating to the sale and repair of new and used
Cars.

There are often numerous suppliers between a vehicle manufacturer and the source of raw materials that enter the
manufacturing process. It is ultimately our suppliers’ responsibility to ensure that they fully respect human rights as well as
environmental issues. Howewer, as customers we play an active role in ensuring we communicate our expectations to our
suppliers.

Owur Policy on Slavery and Human Trafficking

We are committed to, where possible and practical due to the complexity of our supply chains, to ensure that there is no
modern slavery or human trafficking in any part of our business and supply chains. Qur Anti-slavery Policy reflects our
commitment to acting ethically and with integrity in all of our business relationshipzs and to implementing and enforcing
effective systems and controls to prevent this. All our employees are encouraged to familiarise themselves with this
information and our management team are aware of their responsibilities in relation to them.

Due Diligence Processes for Slavery and Human Trafficking
In order to identify and mitigate any risk, we have undertaken the following initiatives:-

#  Jur Human Resources team vet all applicants thoroughly and work closely with any agencies and third parties who
provide us with labour. We have great control over employment and working conditions and the risk of modern slavery
or human trafficking is regarded as low. This is due to the corporate govermance processas, policies and procedures
which have been implementad.

+ We build long standing relationships wherever possible with our suppliers and make our expectations of business
behaviour clear and unambiguous.

+ We utilise local suppliers wherever possible to ensure a close and transparent relationship.

*  For national or international supply chains, our point of contact is preferably with a UK company or branch and we
expect these entities to have suitable anti-slavery and human trafficking policies and processes.

+ \We expect each entity in the chain to, at least, adopt "one-up’ due diligence on the next link in the chain. It is not
practical or possible for us (and every other participant in the chain) to hawve a direct relationship with all links in the
chain.

* We have in place systems to encourage the reporting of concerns and the protection of whistle blowers.



OCEAN

AUTOMOTIVE

Risk Assessment

As part of our risk assessments, we assess risk related to human trafficking and forced labour associated either within our
business or our supply base. Our assessment is based upon the product or service purchased, supplier quality performance,
business location and the mature of the business transaction. Any parts of cur business and supply chains which could give
rise to an imcreased a risk of slavery and human trafficking taking place are assessed and steps taken to assess and manage
that risk.

One araa we have identified that could be one of the main areas of exposure would be the outsourcing of valeting and
cleaning services. We regularly review our supplier arrangements for all of our group sites and we have taken positive steps
to ensure that all our contract valeting and cleaning companies are adhering to all cur suppliers principles and values and
have provided them with clear and concise directions with regards to the recruitmment and assessment of their personneal.
One further area highlighted within our risk assessment is the provision of fresh coffee beans and drinking chocolate. These
are sourced through a local supplier, where the beans are ethically sourced in Brazil, Ethiopia, Sumatra and Colombia. We
continue to review our supplier arrangements on an annual basis.

Supplier Adherence to our Values

‘We expect all those in our supply chain and contractors to comply with our values and to act with integrity and ethically at all
times.

The Directors and Senior Managers are responsible for compliance im their respective departments and for their supplier
relationships in line with our Anti-slavery Policy.

Training and Capacity Building

T ensure a high level of understanding of the risks within our supply chains and owr business, we provide training to relevant
members of staff. &l Directors have been briefed on the subject and are aware of their responsibilities. Our employees have
a process in place to report any concerns immediately to their Line Manager to investigate should they have any concerns of

any risk of slavery or human trafficking taking place.

Our Effectiveness in Combating 5lavery and Human Trafficking

‘We use the following key performance indicators |KPFIs) to measure how effective we hawve been to ensure that slavery and
human trafficking is not taking place in any part of our business or supply chains:

# |dentify any areas of high risk within our supply chain and identify how to mitigate against these.
Cormpletion of site audits by Senior Managers and ongoing Corporate Governance.
Use of labour monitoring and payroll systems to determine compliance with the Living/Minimum wage rates and
‘Working Time Regulations.
Contractual agreements contain a clear reference to obligations within the supply chain.
Any recruiters [if utilised) are briefed on issues around third party labour exploitation and have signed appropriate
contractual agreements.

#  Ensure that labowr sourcing, recruitment and placement processes are under the control of trusted staff members and
are not open to corruption.
‘We do not use any individual or organisation to source and supply workers without being absolutely sure that workers
are not being charged a work finding fee.

# Encourage workers to report cases of hidden third party labour exploitation and investigate and act on reports
appropriately.

This statement constitutes the Ocean Automotive Group’s slavery and hurman trafficking statement for the current financial
year {pursuant to section 54 of the UK Modern Slavery Act 2015).

This statement, made by Ocean Automaotive (Holdings) Limited on behalf of all companies within the Ocean Automative
Group, has been approved by our board of Directors and sets out the steps taken to prevent modemn slavery and human
trafficking across the business and our supply chains for the financial year ending 31* Dacember 2024.
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