Essentra plc
Section 430(2B) Companies Act 2006 Statement – Jack Clarke

As set out in the announcement dated 10 September 2024, Jack Clarke stepped down as Chief Financial Officer of Essentra plc on 5 November 2024 and as a Director on 31 December 2024. Jack ceased employment at the end of his notice period on 31 March 2025.

The following information is provided in accordance with section 430(2B) of the Companies Act 2006 and relates to remuneration payments associated with his departure.
The payments have been determined by the Remuneration Committee taking into account Jack Clarke’s contractual entitlements, the rules of the Company’s incentive plans and the provisions of the Company’s Remuneration Policy (the “Policy”) as approved by shareholders at the Company's Annual General Meeting held in May 2024.
Termination payments
Basic salary and contractual benefits including pension will continue to be paid as normal to Jack Clarke until 31 March 2025. The Company paid a capped contribution of £3,000.00 (excluding VAT) towards legal fees incurred in connection with his departure and no other subsequent termination payments were made.
Future incentives
The Remuneration Committee determined that Jack Clarke is not eligible for participation in the 2025 annual bonus plan and that he will not be granted a 2025 LTIP award.
Outstanding incentives
Following careful consideration, the Remuneration Committee determined that:
· Jack Clarke’s outstanding LTIP award granted in October 2022 (214,739 shares) will vest in October 2025, subject to performance conditions.
· Jack Clarke’s outstanding LTIP award granted in March 2023, 268,131 shares in total, of which 54,501 shares will vest in March 2026, subject to performance conditions.
· Jack Clarke’s outstanding LTIP award granted in April 2024, 289,097 shares in total, will vest in April 2027, subject to performance conditions.

· Jack Clarke’s outstanding deferred bonus share awards (46,011 shares), awarded in March 2023 in respect of performance in 2022, and the outstanding deferred bonus share awards (36,138) awarded in April 2024 in respect of performance in 2023 will vest as soon as practicable following cessation of employment. 

· The post-tax vested shares will be required to be retained for a minimum period of two years post-employment in accordance with the post-employment shareholding guideline.
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