
 

 

June 15, 2026 

Slavery and Human Trafficking Statement 

This Statement is published in accordance with the UK Modern Slavery Act 2015, the Australian Modern 

Slavery Act 2018, and Canada’s Fighting Against Forced Labour and Child Labour in Supply Chains Act 

2023. It has been approved by the Executive Committee of mylife Diabetes Care AG and is made on 

behalf of mylife Diabetes Care Ltd (UK), mylife Diabetes Care Australia Pty Ltd, and mylife Diabetes 

Care Canada Inc. 

About mylife Diabetes Care 
Headquartered in Burgdorf, Switzerland, mylife Diabetes Care develops patient-centred solutions to 

improve life with diabetes. As a leader in automated insulin delivery, we focus on innovation, digital 

empowerment, customer excellence, and broadening access to diabetes care. mylife Diabetes Care 

AG, organised under Swiss law, owns and manages the global mylife Diabetes Care Group and 

procures goods and services through an international network of partners. As part of this global supply 

chain, we recognise the risks of modern slavery and are committed to applying the highest ethical 

standards throughout our operations. 

Employees 
As of 31 March 2026, mylife Group has approximately 800 employees worldwide. We maintain safe and 

healthy working environments through robust safety systems, inspections, and supportive workplace 

programmes. Our culture is built on flexibility, work–life balance, fair working conditions and equal 

opportunities, including flexible working hours, part-time options, and parental leave. Diversity and 

inclusion remain essential pillars of our company identity, as emphasised in mylife’s Code of Ethics. 

Suppliers 
Integrity across the supply chain is fundamental to our operations. Through our policies and the mylife 

Partners Code of Ethics - aligned with ILO conventions, OECD Guidelines, and UN Global Compact 

principles - we require all partners to respect human rights, prohibit forced and child labour, ensure fair 

working conditions, and comply with all applicable laws. We only engage suppliers that formally commit 

to these standards. 

Due Diligence and Risk assessment 
To identify risks of non-compliance, mylife Group conducts due diligence on critical suppliers, including 

through a third-party supply chain questionnaire. mylife Diabetes Care Group’s suppliers are subject to 

a systematic, data-based risk assessment. mylife’s Procurement department works closely with qualified 

and high-performing partners across the value chain to create the best possible value for our customers. 

We believe in trust, innovation, and long-term partnerships. Compliance with mylife's Code of Ethics 

throughout the entire supply chain is essential. To ensure the high quality of our products, critical 

suppliers are subject to targeted, risk-based checks and audits. Factors such as human rights, child 

labour, anti-corruption measures and environmental protection are taken into account in this process.  

mylife Diabetes Care fulfils its due diligence and transparency obligations with regard to minerals and 

metals from conflict areas and child labour as required by law. Based on our assessment, there is no 

reasonable suspicion that mylife Diabetes Care's suppliers provide products and services using child 

labour. 

Policies 
mylife Diabetes Care is committed to protecting human rights and strictly prohibits modern slavery and 

human trafficking. Our Code of Ethics outlines our commitment to preventing, mitigating and addressing 

any adverse human rights impacts within our workplace, business operations and the community we 

serve. 
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All employees and entities must follow our internal policies, processes, and our Code of Ethics, which 

define expected conduct across our business.  

Training 
Ongoing training is essential to maintaining ethical and compliant behaviour. All employees receive 

regular training on our Code of Ethics, including topics such as interactions with healthcare 

professionals, conflicts of interest, anti-corruption, harassment, discrimination, data protection, and use 

of the whistleblowing system. We continue to strengthen awareness and promote responsible behaviour 

across the organisation. 

 

Sébastien Delarive, CEO    Agnès Simon, Chief Commercial Officer 
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