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19 August 2026 
 
Private & Confidential 
 
 
Ms Noelle Kelleher  
Chief Financial Officer 
Vision Super 
321 Exhibition Street 
Melbourne  VIC  3000 
 
 

Dear Noelle 

Subject: Benefit Certificate from 1 July 2026 

Please find enclosed new Benefit Certificate for the Local Authorities Superannuation Fund (‘the Fund’). This 
Benefit Certificate commences on 1 July 2026 and expires on 30 June 2031. This certificate replaces the one 
effective 1 July 2022 that was issued by Matthew Burgess on 29 August 2022. 

The attached certificate considers changes required to comply with the Payday Super requirements that 
commenced from 1 July 2026. The primary changes relevant to the provision of this certificate being that: 

• the Payday Super requirements replace Ordinary Times Earnings Base with a new term, Qualifying 
Earnings, from 1 July 2026; and 

• accumulation members are, in general, no longer to be included in the certificate. 

The Benefit Certificate has been prepared in accordance with the Superannuation Guarantee (Administration) 
Regulations 2018, the Exposure Draft of Professional Standard 403 of the Institute of Actuaries of Australia 
dated June 2026, as well as further guidance issued by the Institute of Actuaries in relation to the Exposure 
Draft. 

The Benefit Certificate will cease to be applicable if the Fund is amended in any way that affects, or may 
affect, the calculation of the minimum benefits provided for a class of Members covered by this Certificate or 
at such earlier time as another Benefit Certificate is issued in respect of the Fund. 

Notwithstanding the changes introduced to comply with the Payday Super requirements, the same approach 
agreed with Vision Super for preparing the Benefit Certificate has largely been maintained.  In particular, to 
fully meet their SG obligations in the Fund, Authorities must continue to make additional contributions to 
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accumulation accounts where the employees Qualifying Earnings is higher than the salary for defined benefit 
purposes. 

Ports Members 

As at 30 June 2026, there remained two former Ports members (Schedule B Part 4 of the Trust Deed) in the 
Fund, both former members of the Transport Superannuation Fund (TSF). 

Schedule B Part 4 of the Fund’s Trust Deed specifies that all Ports members continue to be entitled to the 
same benefits that they would have been entitled to had they not transferred from the previous fund by 
reference to Section 120 of the Port Services Act 1995. 

This means that the former TSF members continue to have their benefits calculated in accordance with the 
Transport Superannuation Act 1988 (as amended to date. Accordingly, the MRB should continue to be 
calculated in the same way that it is calculated for other TSF members, as administered by the Emergency 
Services Superannuation Scheme (ESSS). 

Copy to Employers 

A copy of the certificates must be provided as soon as practicable to each of the relevant employer sponsors 

of the Fund. 

 

• • • 

If you have any questions concerning the enclosed Benefit Certificate, please do not hesitate to call me. 

Yours sincerely 

 

Travis Dickinson 
Fellow of the Institute of Actuaries of Australia 
 

 

D: TH | TR/CR/ER: TD 
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Superannuation Guarantee (Administration) Act 1992 
Local Authorities Superannuation Fund 

Benefit Certificate 

 

1 Section 10 of the Superannuation Guarantee (Administration) Act (the Act) and Regulation 7 of the 
Superannuation Guarantee (Administration) Regulations (the Regulations) require an employer to obtain 
a Benefit Certificate from an actuary in relation to a defined benefit superannuation scheme if benefits 
provided by the employer from that scheme are to be used to meet the employer's obligations under the 
Act. 

2 This certificate has been prepared at the request of Vision Super Pty Ltd, the Trustee of the Fund, on 
behalf of the contributing employers, pursuant to Section 10 of the Act. 

3 Name of Complying Fund to which this Certificate relates: 

Local Authorities Superannuation Fund 

In this certificate, references to “the Fund” are references to the Local Authorities Superannuation Fund, 
references to “the Rules” are references to the Consolidated Trust Deed of the Fund dated 1 July 2026 
(unless specified otherwise) and references to the “SG Regulations” are references to regulations made 
pursuant to the Act. 

Terms commencing with capital letters (other than common proper nouns) have the same meaning as set 
out in the Rules unless otherwise specified. 

4 Classes of Members covered by this Certificate: 

Category A Members  

Full-time and Part-time employees of the contributing employers who joined the Fund prior to 
1 January 1994 (Defined Benefit Plan members) and for whom Service continues to accrue in Schedule 
B Part 1 of the Rules (e.g. Service ceases to accrue at age 65 or when the maximum benefit is achieved). 

Category B Members  

Casual employees of a contributing employer, or full-time and part-time employees of a contributing 
employer who joined the Fund on or after 1 January 1994, where the contributing employer had, in terms 
of the Act, a payroll greater than $1 million in the base year (these members receive accumulation 
benefits).   

Members who joined the Fund prior to 1 January 1994 (Defined Benefit Plan members) who have 
subsequently ceased to accrue Service in Schedule B Part 1, Part 2 or Part 3 of the Rules are included 
(e.g. when age 65, the maximum benefit is reached or a transfer occurs). 

Category C Members 

Casual employees of a contributing employer, or full-time and part-time employees of a contributing 
employer who joined the Fund on or after 1 January 1994, where, in terms of the Act, the contributing 
employer had a payroll less than $1 million in the base year, or where Section 21(3) of the Act applied to 
the contributing employer prior to 30 June 2003 (these members receive accumulation benefits).   
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Category D Members 

Employees of a contributing employer who transferred benefit entitlements into the Fund from the City of 
Melbourne Superannuation Fund (the CMSF) and are subject to the benefit provisions of Schedule B Part 
2 of the Rules (City of Melbourne Plan members).  For avoidance of doubt, employees over age 65 are 
not members of Category D. 

Category E Members 

Employees of a contributing employer who transferred benefit entitlements into the Fund from the 
Melbourne Water Corporation Employees’ Superannuation Fund (the MWCESF) and are subject to the 
benefit provisions of Schedule B Part 3 of the Rules (Parks Victoria Plan members). For avoidance of 
doubt, employees over age 65 are not members of Category E. 

Category F Members 

“Port Authority Employees” who have benefit entitlements transferred from the Transport Superannuation 
Fund or the State Superannuation Fund (Revised Division) and are subject to the benefit provisions of 
Schedule B Part 4 of the Rules (Miscellaneous members).   

A member may have membership in more than one category 

In this circumstance the MRBs for the period of membership in each category need to be added together.  
For example, a member may be in Category A prior to ceasing to accrue Service at age 65 and then 
became a member of Category B or C. 

5 Date of Effect of this Certificate: 

1 July 2026 

This replaces the Benefit Certificate effective 1 July 2022 dated 29 August 2022. 

6 Date this Certificate Ceases to Have Effect: 

This certificate has effect until 30 June 2031, or until such earlier time as another Benefit Certificate is 
issued in respect of the Local Authorities Superannuation Fund (or a class of members forming part of 
that Fund), or the Fund is changed in a way that affects or may affect the level or method of calculation of 
Minimum Requisite Benefits provided for any employee covered by this certificate. 

7 Minimum Requisite Benefits for each class of Member: 

The Minimum Requisite Benefits (MRBs) for each class of member described above are specified in 
Attachment A to this Certificate. 
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8 Regulation under which Notional Employer Contribution Rate determined: 

The Notional Employer Contribution Rate (NECR) in respect of each class of members described above 
has been determined in accordance with Regulation 8(2), and in accordance with Appendix 1 of 
Professional Standard 403 issued by the Institute of Actuaries of Australia.  

9 Definitions 

In this certificate, 

Ordinary Time Earnings or OTE has the same meaning as defined in Section 6 of the Act. 

Ordinary Time Earnings Base or OTE Base has the meaning defined in subsection 23(2) of the Act. 

Qualifying Earnings or QE has the meaning defined in Section 10A of the Act. 

QEM means: 

• For the period from 1 July 2026, Qualifying Earnings; and 

• For the period prior to 1 July 2026, Ordinary Time Earnings Base. 

For clarity, Pre-2008 Notional Earnings Base, OTE and QE are subject to the Maximum Contribution 
Base calculated from time to time in accordance with the Act. 

QE Day has the meaning defined in subsection 17A(1) of the Act (essentially a day on which an employer 
makes a payment of QE to or for an employee). 

Investment Earnings means the investment earnings to be credited or debited to a Member’s benefit 
determined in accordance with the provisions of SIS and, for the avoidance of doubt, includes indexation 
of Family Law-related amounts at a rate prescribed or permitted under SIS or Family Law. 

10 Notional Employer Contribution Rates: 

The NECRs for each class of members covered by this Certificate, expressed as a percentage of QEM, 
are as follows: 

a The NECR for Category A, D, and E Members for the period from 1 July 2008 onwards is calculated 
individually for each member.  For the period from 1 July 2008 onwards, it is equal to the lower of: 

■ The percentage set out in Table 1; and 

■ The percentage calculated as the total of: 

˗ Percentage of Salary as set out in Table 1, multiplied by Salary (subject to the maximum 
contribution base); plus 

˗ the amount of employer contributions made to accumulation accounts (excluding sacrificed 
contributions to accumulation accounts) in respect of the member during the year1  

all divided by their QEM (subject to the maximum contribution base) in respect of that year. 

Salary is the amount received calculated consistently with the applicable definition of Salary for 
the Member as defined in the Trust Deed.   

 
1 Employer contributions can include any contributions made to the relevant member’s accumulation account, that could be used to 

reduce the employer’s Superannuation Guarantee Charge if the Fund were an accumulation fund (Section 23 of the Act), in respect of 
the period even where made prior to or after the period.   
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b The NECR for Category B and C Members for the period 1 July 2008 onwards is also calculated 
individually for each member. For the period from 1 July 2008 onwards, it is equal to the lower of: 

■ the percentage set out in Table 1; and 

■ the percentage calculated by dividing the amount of employer contributions (excluding sacrificed 
contributions) in respect of the member1 by their QEM (subject to the maximum contribution base) 
in respect of that year. 

c The NECR for Category F Members for the period from 1 July 2008 to 30 June 2013 is calculated on 
the same basis as the calculation for Category A members. For the period from 1 July 2013 onwards, 
it is equal to the percentage set out in Table 1. 

Where the percentages are set out in the table below: 

Table 1   

Period Percentage 

1/7/2008 - 30/6/2013 9.00% 

1/7/2013 - 30/6/2014 9.25% 

1/7/2014 - 30/6/2021 9.50% 

1/7/2021 – 30/6/2022 10.00% 

From 1 July 2022 onwards  

Any period when the SG Charge2 rate is 10.50% 10.50% 

Any period when the SG Charge2 rate is 11% 11.00% 

Any period when the SG Charge2 rate is 11.50% 11.50% 

Any period when the SG Charge2 rate is 12% 12.00% 

For NECRs prior to 1 July 2008, refer to the Benefit Certificate dated 9 March 2007. 

These percentages apply in respect of periods of employment falling within the periods indicated, other 
than periods during which the employee is on leave without pay, or prior to 1 July 2022 any month in 
which the employee earns less than $450.  Employment after the employee’s 70th birthday is excluded for 
periods prior to 1 July 2013. 

11 I, Travis Dickinson FIAA, being the actuary to the Local Authorities Superannuation Fund, confirm that in 
my opinion each Notional Employer Contribution Rate specified in this certificate has been determined 
using a method which: 

■ is applicable to the class of members specified; 

■ is consistent with Regulations 9 or 10 of the Superannuation Guarantee (Administration) Regulations; 

■ determines a rate that is comparable to the rate at which the employer of the employees must 
contribute to the Fund to provide the employees with the minimum requisite benefit. 

  

 
2 SG Charge is defined as the Charge Percentage as set out in Section 19(2) of the Superannuation Guarantee (Administration) Act 
1992, as amended from time to time 
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12 I confirm that the Notional Employer Contribution Rates have been calculated in accordance with the 
Superannuation Guarantee (Administration) Regulations, the Exposure Draft of Professional 
Standard 403 issued by the Institute of Actuaries of Australia dated June 2026, and further guidance 
issued by the Institute of Actuaries in relation to the Exposure Draft. 

 

 

Travis Dickinson 
Fellow of the Institute of Actuaries of Australia 

Date:  19 August 2026 

Towers Watson Australia Pty Ltd 
Level 32, 385 Bourke Street 
Melbourne   VIC   3000 
 
ABN 45 002 415 349  AFSL 29921 
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Attachment to Benefit Certificate 
Local Authorities Superannuation Fund 

Description of Minimum Requisite Benefits 

 

Category A Members 

Members aged less than 55 years at exit - prior to 1 July 2013: 

The lump sum resignation benefit applying on leaving service, as defined in Clause C.4.9 of the Rules for 
members aged under 55 years at exit less any balance in the member’s Surcharge Offset Account at date 
of exit. 

This benefit shall be reduced for any amount permitted under the Family Law Act 1975 or its Regulations and 
consequent amendments to Superannuation Industry (Supervision) Regulations (SIS).  

The benefit shall be increased by the accumulation of Additional SG employer contributions, additional 
voluntary member contributions and government co-contributions (if any) with Investment Earnings at the 
Fund Earning Rate (including negative Investment Earnings) to the date of exit reduced as determined by the 
Trustee by an allowance for tax on contributions, other taxes, expenses, the cost of any insurance cover and 
any payments or transfers (including because of a contributions splitting arrangement and amounts released 
to meet an individual’s tax liability). From 1 July 2026, Investment Earnings are allocated to the contributions 
for each QE Day from a date not later than 7 business days after the QE Day. 

Additional SG employer contributions are employer contributions made to an accumulation account that are 
included in the Notional Employer Contribution Rate (NECR) as defined in this certificate. 

The Fund Earning Rate is the rate determined by the Trustee until 31 March 1999, calculated in accordance 
with SIS, and then at the rates applicable to the investment choices made by the member. 

 

Members aged less than 55 years at exit - from 1 July 2013: 

The MRB is calculated by reference to the following formula: 

MRB2013  x  INDEX2013 

+ {MCR(i)/S x FAS1+ NECR(i) x FAS2} x SERV2013(i) x DF 

+ ADDACC 

The MRB is summed over all periods (i).  

This benefit shall be reduced for any amount permitted under the Family Law Act 1975 or its Regulations and 
consequential amendments to the Superannuation Industry (Supervision) Act 1993 and its Regulations or 
other amounts permitted under the Superannuation Industry (Supervision) Act 1993 (to the extent not already 
reflected). 
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Members aged 55 years or over at exit 

The MRB is calculated by reference to the following formula: 

MRB2001  x  INDEX2001 

+ {MCR(i)/S x FAS1+ NECR(i) x FAS2} x SERV2001(i) x DF 

+ ADDACC 

- PRAB x FAS1/FAS3 

The MRB is summed over all periods (i). 

This benefit shall be reduced for any amount permitted under the Family Law Act 1975 or its Regulations and 
consequential amendments to the Superannuation Industry (Supervision) Act 1993 and its Regulations or 
other amounts permitted under the Superannuation Industry (Supervision) Act 1993 (to the extent not already 
reflected). 

where 

MRB2001 = the member’s Minimum Requisite Benefit as at 30 June 2001 calculated in the manner 
described in the Benefit Certificate in force as at that date. 

MRB2013 = the member’s lump sum resignation benefit, as defined in Clause C.4.9 of the Rules, as 
at 30 June 2013. 

INDEX2001 = the ratio of the member’s FAS1 at the date of calculation to FAS1 at 30 June 2001. 

INDEX2013 = the ratio of the member’s FAS1 at the date of calculation to FAS1 at 30 June 2013. 

FAS1 = the member’s Adjusted Final Salary as defined in Part C.1.2 of the Rules.   

FAS2 = FAS1, but limited to the maximum contribution base as defined in Section 15 of the 
Superannuation Guarantee (Administration) Act 1992.   

DF = 1.0 at age 65 or above reducing by a simple discount of 1.5% for each year (or part 
thereof) by which the date of calculation precedes age 65, with a minimum discount 
factor of 0.7 applying. 

MCR(i) = the rate of member contributions payable during period (i) averaged on a daily basis if the 
rate of member contributions changes during the period.  Sacrificed contributions, other 
than the portion of the sacrificed contribution to an accumulation account, are included for 
determining the MCR(i).  

S = 1 for member contributions made through salary sacrifice, and 0.85 for member 
contributions made from after-tax salary. 

SERV2001(i) = the period of Service from 1 July 2001 to the date of calculation (inclusive), for each 
separate period (i) for which the NECR(i) and/or MCR(i) have changed, calculated in a 
manner consistent with the definition of Service in relation to a member, as defined in 
Part C.1.2 of the Rules (Service is adjusted for part-time employment).  
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SERV2013(i) = the period of Service from 1 July 2013 to the date of calculation (inclusive), for each 
separate period (i) for which the NECR(i) and/or MCR(i) have changed, calculated in a 
manner consistent with the definition of Service in relation to a member, as defined in 
Part C.1.2 of the Rules (Service is adjusted for part-time employment).  

NECR(i) =  

Period NECR 

1/7/2001 – 30/6/2002 8.00% 

1/7/2002 - 30/6/2013 9.00% 

1/7/2013 - 30/6/2014 9.25% 

1/7/2014 - 30/6/2021 9.50% 

1/7/2021 – 30/6/2022 10.00% 

From 1 July 2022 onwards  

Any period when the SG Charge3 rate is 10.50% 10.50% 

Any period when the SG Charge3 rate is 11% 11.00% 

Any period when the SG Charge3 rate is 11.50% 11.50% 

Any period when the SG Charge3 rate is 12% 12.00% 

ADDACC =  The accumulation of Additional SG employer contributions, additional voluntary member 
contributions (including sacrificed contribution amounts to accumulation accounts), 
transfers in and government co-contributions (if any) with Investment Earnings at the 
Fund Earning Rate (including negative Investment Earnings) to the date of exit reduced 
as determined by the Trustee by an allowance for tax on contributions, other taxes, 
expenses, the cost of any insurance cover, any payments or transfers out (including 
because of a contributions splitting arrangement) and any balance in the member’s 
Surcharge Offset Account at date of exit. From 1 July 2026, Investment Earnings are 
allocated to the contributions for each QE Day from a date not later than 7 business days 
after the QE Day. 

 The member’s current Pre-Retirement Pension Account at the date of calculation is 
included in ADDACC. 

Additional SG employer contributions are employer contributions made to an 
accumulation account that are included in the NECR as defined in this certificate. 

The Fund Earning Rate is the rate determined by the Trustee until 31 March 1999, 
calculated in accordance with the Superannuation Industry (Supervision) Regulations 
(SIS), and then at the rates applicable to the investment choices made by the member. 

PRAB =  The member’s commencement Pre Retirement Pension Accrued Benefit (if applicable). 

FAS3 = the member’s Adjusted Final Salary as defined in Part C.1.2 of the Rules calculated at 
the time the member commenced their Pre Retirement Pension (if applicable). 

Additional SG employer contributions are employer contributions made to an 
accumulation account that are included in the NECR as defined in this certificate. 

  

 
3 SG Charge is defined as the Charge Percentage as set out in Section 19(2) of the Superannuation Guarantee (Administration) Act 
1992, as amended from time to time 
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For former Category A members for whom Service has ceased to accrue but retain an accrued benefit in 
Schedule B Part 1 of the Rules (e.g. because they are over age 65 or reach their maximum benefit) but who 
remain employed Defined Benefit members, the MRB in respect of their Category A membership when 
calculated at a date after the member’s accrual ceases (e.g. after 65th birthday or reach their maximum 
benefit), is based on FAS1, FAS2 and FAS3 including salary increases after accrual ceases (e.g. after age 65 
or reach their maximum benefit).  Similarly, Investment Earnings at the Fund Earning Rate (including negative 
Investment Earnings) continues to apply (as applicable) after accrual ceases.   

Category B and Category C Members 

With respect to the period of membership as a Category B or C member, the MRB is determined as an 
accumulation of member contributions (including sacrificed contributions), transfers in (including any 
government co-contributions or Low Income Superannuation Contribution and similar) plus employer 
contributions (excluding sacrificed contributions) equal to the NECR multiplied by QEM (subject to the 
maximum contribution base and noting that prior to 1 July 2008 the Notional Earnings Base applied (rather 
than QEM) as defined in the Benefit Certificate dated 9 March 2007, and prior to 1 July 2020 Ordinary Time 
Earnings applied as defined in the Benefit Certificate dated 10 November 2020 rather than QEM), plus 
Investment Earnings at the Fund Earning Rate to the date of exit, reduced as determined by the Trustee by 
an allowance for tax on contributions, other taxes, expenses, the cost of any insurance cover, any payments 
or transfers out (including because of a contributions splitting arrangement) and any balance in the member’s 
Surcharge Offset Account at date of exit. From 1 July 2026, Investment Earnings are allocated to the 
contributions for each QE Day from a date not later than 7 business days after the QE Day. 

This benefit shall be reduced for any amount permitted under the Family Law Act 1975 or its Regulations and 
consequential amendments to the Superannuation Industry (Supervision) Act 1993 and its Regulations or 
other amounts permitted under the Superannuation Industry (Supervision) Act 1993 (to the extent not already 
reflected). 

The Fund Earning Rate is the rate determined by the Trustee until 31 March 1999, calculated in accordance 
with the Superannuation Industry (Supervision) Regulations (SIS), and then at the rates applicable to the 
investment choices made by the member. 

The intention is that these members should be treated consistently with the requirement of the Act for 
members other than Defined Benefit members.  
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Category D Members 

The MRB is calculated by reference to the following formula: 

PRE92  x  INDEX92 

+ 1.0266  x  DF  x  Sum{[MCR(i)/S  x  FAS1  +  NECR(i)  x  FAS2]  x  SERV(i)} 

+ RO92 with Investment Earnings at the Fund Earning Rate reduced by any transfers 

+ AVC with Investment Earnings at the Fund Earning Rate 

- Surcharge Offset Account 

- PRAB x FAS1/FAS3 

The MRB is summed over all periods (i)  

This benefit shall be reduced for any amount permitted under the Family Law Act 1975 or its Regulations and 
consequential amendments to the Superannuation Industry (Supervision) Act 1993 and its Regulations or 
other amounts permitted under the Superannuation Industry (Supervision) Act 1993 (to the extent not already 
reflected). 

where 

PRE92 = the member’s cash lump sum benefit on voluntarily leaving service at 30 June 1992 

INDEX92 = the ratio of the member’s FAS1 at the date of calculation to FAS1 at 30 June 1992 

FAS1 = the member’s Final Average Pay as defined in Part D.1 of the Rules 

FAS2 = FAS1, but limited to the maximum contribution base as defined in Section 15 of the 
Superannuation Guarantee (Administration) Act 1992 

DF = 1.0 at age 65 or above reducing by a simple discount of 1.5% for each year (or part 
thereof) by which the date of calculation precedes age 65, with a minimum discount factor 
of 0.7 applying 

MCR(i) = the rate of member contributions payable during period (i) averaged on a daily basis if the 
rate of member contributions changes during the period.  Sacrificed contributions, other 
than the portion of the sacrificed contribution to an accumulation account, are included for 
determining the MCR(i). 

S = 1 for member contributions made through salary sacrifice, and 0.85 for member 
contributions made from after-tax salary 
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NECR(i) =  

Period NECR 

1/7/1992 – 31/12/1992 4.00% 

1/1/1993 – 30/6/1995 5.00% 

1/7/1995 – 30/6/1998 6.00% 

1/7/1998 – 30/6/2000 7.00% 

1/7/2000 – 30/6/2002 8.00% 

1/7/2002 - 30/6/2013 9.00% 

1/7/2013 - 30/6/2014 9.25% 

1/7/2014 - 30/6/2021 9.50% 

1/7/2021 – 30/6/2022 10.0% 

From 1 July 2022 onwards  

Any period when the SG Charge4 rate is 10.50% 10.50% 

Any period when the SG Charge4 rate is 11% 11.00% 

Any period when the SG Charge4 rate is 11.50% 11.50% 

Any period when the SG Charge4 rate is 12% 12.00% 

SERV(i) = the number of years and fractions of a year based on complete days in period (i), for each 
separate period (i) for which the NECR(i) and/or MCR(i) have changed, coincident with 
Fund membership, at the date of calculation.  For periods of part-time service, SERV is 
proportioned on an equivalent full-time basis.  For periods of leave without pay, SERV is 
zero during the period of leave.   

RO92 = the member’s additional preserved rollover benefits (if any) accumulated with Investment 
Earnings to 30 June 1992. 

AVC =  additional member voluntary contributions (including sacrificed contributions to 
accumulation accounts) paid from 1 July 1992, Additional SG employer contributions paid 
from 1 July 2008, transfers in and government co-contributions paid reduced by any 
payments or transfers out (including because of a contributions splitting arrangement) 
and less any taxes or expenses as determined by the Trustee. 

 The member’s current Pre-Retirement Pension Account at the date of calculation is 
included in AVC. 

Additional SG employer contributions are employer contributions made to an 
accumulation account that are included in the NECR as defined in this certificate. 

PRAB =  The member’s commencement Pre Retirement Pension Accrued Benefit (if applicable) 

FAS3 = the member’s Final Average Pay as defined in Part D.1 of the Rules calculated at the 
time the member commenced their Pre Retirement Pension (if applicable)  

 
4 SG Charge is defined as the Charge Percentage as set out in the Superannuation Guarantee (Administration) Act 1992, as amended 
from time to time 
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Category E Members 

The MRB is calculated by reference to the following formula: 

PRE92   x   INDEX92 

+ SAL1   x   DF   x   Sum{MCR(i)/0.85   x   SERV(i)} 

+ SAL2   x   DF   x   Sum{NECR(i)  x   SERV(i)} 

+ AVC with Investment Earnings at the Fund Earning Rate  

+ ROLL with Investment Earnings at the Fund Earning Rate 

- Surcharge Offset Account 

- PRAB x SAL1 / SAL3 

The MRB is summed over all periods (i) 

This benefit shall be reduced for any amount permitted under the Family Law Act 1975 or its Regulations and 
consequential amendments to the Superannuation Industry (Supervision) Act 1993 and its Regulations or 
other amounts permitted under the Superannuation Industry (Supervision) Act 1993 (to the extent not already 
reflected). 

where 

PRE92 = the member’s lump sum benefit on voluntarily leaving service at 30 June 1992 as defined 
in Schedule B Part 3 of the Rules (subject to the provisions of paragraph 6.12 of 
Guidance Note 456 of the Institute of Actuaries of Australia as if it continued to apply), 
subject to a maximum of, for members who would be eligible for a benefit at age 65 of 8.4 
times salary (assuming continuation of member contribution rate for former Section B 
members of the Melbourne Water Corporation Employees’ Superannuation Fund), the 
following amount: 

8.4  x  Salary at 30 June 1992  x  PM/TM 

where 

PM = the member’s membership period to 30 June 1992 as defined in Schedule B 
Part 3 of the Rules 

TM = the member’s total potential membership period at age 65 as defined in 
Schedule B Part 3 of the Rules 

INDEX92 = the ratio of the member’s SAL1 at the date of calculation to SAL1 at 30 June 1992 

SAL1 = the member’s salary, as defined in Schedule B Part 3 of the Rules, at the date of 
calculation.  For part-time members, the equivalent full-time salary applies 

SAL2 = SAL1, but limited to the maximum contribution base as defined in Section 15 of the 
Superannuation Guarantee (Administration) Act 1992 at the date of calculation 
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DF = 1.0 at age 65 or above reducing by a simple discount of 1.5% for each year (or part 
thereof) by which the date of calculation precedes age 65, with a minimum discount factor 
of 0.7 applying 

MCR(i) =  the rate of member contributions payable during period (i) averaged on a daily basis if the 
rate of member contributions changes during the period. Sacrificed contributions, other 
than the portion of the sacrificed contributions to an accumulation account, are included 
for determining the MCR(i). 

SERV(i) = the number of years and fractions of a year based on complete days in period (i), for each 
separate period (i) for which the NECR(i) and/or MCR(i) have changed, coincident with 
Fund membership, at the date of calculation.  For periods of part-time service, SERV is 
proportioned on an equivalent full-time basis.  For periods of leave without pay, SERV is 
zero during the period of leave.  

NECR(i) =  

Period NECR 

1/7/1992 – 31/12/1992 4.00% 

1/1/1993 – 30/6/1995 5.00% 

1/7/1995 – 30/6/1998 6.00% 

1/7/1998 – 30/6/2000 7.00% 

1/7/2000 – 30/6/2002 8.00% 

1/7/2002 - 30/6/2013 9.00% 

1/7/2013 - 30/6/2014 9.25% 

1/7/2014 - 30/6/2021 9.50% 

1/7/2021 – 30/6/2022 10.00% 

From 1 July 2022 onwards  

Any period when the SG Charge5 rate is 10.50% 10.50% 

Any period when the SG Charge5 rate is 11% 11.00% 

Any period when the SG Charge5 rate is 11.50% 11.50% 

Any period when the SG Charge5 rate is 12% 12.00% 

AVC =  Additional member voluntary contributions (including sacrificed contributions to 
accumulation accounts), Additional SG employer contributions and government co-
contributions less any payments or transfers (including because of a contributions 
splitting arrangement) and less any taxes and expenses as determined by the Trustee. 

 The member’s current Pre-Retirement Pension Account at the date of calculation is 
included in AVC. 

Additional SG employer contributions are employer contributions made to an 
accumulation account that are included in the NECR as defined in this certificate. 

ROLL = any benefits arising on termination from amounts rolled over into the fund after 30 June 
1992 less any payments or transfers (including because of a contributions splitting 
arrangement). 

 
5 SG Charge is defined as the Charge Percentage as set out in the Superannuation Guarantee (Administration) Act 1992, as amended 
from time to time 
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PRAB =  The member’s commencement Pre Retirement Pension Accrued Benefit (if applicable) 

SAL3 = the member’s salary, as defined in Schedule B Part 3 of the Rules, at the date of 
commencing the Pre Retirement Pension (if applicable).  For part-time members, the 
equivalent full-time salary applies. 

Category F Members 

Category F members continue to have the benefit entitlements and benefit accruals of their former fund 
(Transport Superannuation Fund or the State Superannuation Fund) as defined in Schedule B Part 4 of the 
Rules. 

The MRB for Category F members is the same as the MRB they would have if they had continued as a 
member of their former fund as determined by the Benefit Certificate of their former fund.  

The benefit shall be increased by the accumulation of Additional SG employer contributions, additional 
voluntary member contributions (separate to the defined benefit) and government co-contributions (if any) 
with Investment Earnings at the Fund Earning Rate (including negative Investment Earnings) to the date of 
exit reduced by an allowance for tax on contributions, other taxes, expenses, the cost of any insurance cover 
and any payments or transfers (including because of a contributions splitting arrangement and amounts 
released to meet an individual’s tax liability) as determined by the Trustee. From 1 July 2026, Investment 
Earnings are allocated to the contributions for each QE Day from a date not later than 7 business days after 
the QE Day. 

Additional SG employer contributions are employer contributions (if any) made to an accumulation account 
that are included in the Notional Employer Contribution Rate (NECR) from 1 July 2008 to 30 June 2013 as 
defined in this and past Benefit Certificates. 

The Fund Earning Rate is the rate determined by the Trustee until 31 March 1999, calculated in accordance 
with the Superannuation Industry (Supervision) Regulations (SIS), and then at the rates applicable to the 
investment choices made by the member. 

 


