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CCCP

Compliance Common Capability Programme

® 2008 — " good reasons for taking a whole of government approach
to developing national qualifications in requlation and compliance”

® central and local government

® similarities not differences
GOVERNMENT

® qualifications ‘plus’ "f ¥ REGULATORY

, PRACTICE
INITIATIVE
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CCCP
J Benefits of a professional compliance community
Regulated Communities Government
= Know and understand good Investments in information,
regulatory practice and can knowledge, innovation and
respond effectively training made once, used many
= Reduces uncertainty, builds trust times
and confidence Increased trust in Government
] from competent regulatory
Benefits practice

People Organisations

Transferable skills = Pool of well trained and qualified
Better career prospects people

Feel valued, supported and = Lower risks to recruitment
engaged = Cost effective investments in
Better understanding and learning and development

GOVERNMENT execution of roles and functions

(Y REGULATORY
\“7) PRACTICE
INITIATIVE




Developing
people capability

Achieving greater
professionalisation
of the regulatory
workforce

A professional
community

@
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R Compliance activities undertaken by agencies
Conflrmlng our (sample size = 17)

common ground 18

16
14
12
® Regulators have a lotin 10
common
® Common activities
® Working together

O NP~ OO0

Intelligence
Licensing and
Certification

Audit, Monitoring
and Surveillance
Education and
Persuasion
Investigations
Sanctions
Other




Confirming our
common ground

® Compliance definitions
and activities

slido #RegNZ

Glossary of compliance definitions and activities
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Lo Lawes 1 comply with or sxceed |
i the rules |
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] Informatien
1 Detection relates 1o wduc ation and persuasion
! how possible non- ausistance to
1 comphance it Mentifad Enforcsment
spproaches 1o making rules, | = for examphe: thicugh
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Criminal Prosecution/Civil Action Is Ihe process of taking courl acton against somaone who
Py allegedy) not comphed

P ¥ P orders for " fines, home service,
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1 Public Sector Compliance Learning and Career Pathways

Team Leader/Supervisor Manager Executive

Master of Business
Certificate in Diploma in Administration (MBA)
Fublic Sector Public Sector

Confirming our
common ground

anagemen

Leadership LI Line Management Managemant

| Executve Development
(L5} with {Lwadership
sptional Inteiigence Programmes
Anatas

MANAGEMENT/LEADERSHIP
STREAM

ational

Certficate in

el D T e whe WL S el Compliance Compliance

Operations. Operations
° S h d | f t . All Roles (LA} with (L5} with
opticnal optional

a re q U a I I Ca I O n S Mational el s

Certficate in
Public Sector
Senvices

i Bachelor of Assounting,
o 8 Gradual Farensic
(chuction) - Natonal Coritentaae | Aeetne

¢ Career mapping

wy Compliance Ceriificate in Diploma in

Auditing Auditing ling |
- = {L4 orL5) i | merensic Mating Charered Accountant

Matianal Matiznal

Cartificate in Diploma in
Intelligenze Intelbgance Ma;hquf suLawc
Analysis Analysis dudies (L)

(Lt {5}

Mational
Certificate in
Compliance Comphance
Foundation Cparations
{Feundation)

L3

CORE PUBLIC SECTOR COMPLIANCE
v—lll

Mational
Cerlificate or
Diplema in
Investigations
{L5) with
optional
strands

TECHMICAL SPECIALIST STREAM

National
National [Graduate)
Canlfficate in Cantificate or
Prasacutians Diplema in Bachalor of Laws (LLEB)
L4 orLa) Prosecutions
(LBor LT}

Lastupdated 14.02.70
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Working collectively for
the common good

Steering Group
Industry Advisory Groups
RCLC /3D Network

Supporting volunteers




Working
collectively for
the common
good

Early creations —
® Qualifications/standards
® Assessment guides
® Some learning materials

®  Achieving Compliance: a guide
for compliance agencies in
New Zealand (CCCP, 2011)

® Compliance Workspace
¢ Skills framework

®  Effective Regulator Practice
workshop

Forums

i Favorites | @ Home - National Compliance ...
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| L= National Compliance Qualifications Project

u—.-—nn--‘- - e e wcr

= Other Organsations
* Providers

* Guide to Effective
Complance
Grganisation Design
Project

= Complance
Qualfications

Wiki

= Information for New
Users

= Frequenthy Asked
Quastions

Lists

» Comphance Calendar

= What's Hew

= Complance Links

Discussions.

= Comphiance Discussions

= Qualifications
Deveispment
Dacussons

Picturas

People and Groups

] Recycle Bin

The National Con
he unit stand 3
red on the New Zealand Qua

—ant m

cations z

Steering Group news

ity Programme

estone...

2 NOW

_ First Time User  Admin My Alerts  Steering Group  Project Administrabon  Manage Logon  Help  Log Out
Views Al Ste Content j
Documents Welcome to the Compliance Workspace What's New
: Tc:::n Government ANZSOG workshop = Managing R
Agmcis Unit Standards Registered! Ut standards ragistered on WZQ)
. Iiuﬂ-’.l Grvmmnl Keith Manch's May update
thortes

Unraveling Risk - Connecting Risk

Upcoming Events

There are no kems to show in this |
Rem, ehek "New” abeve.

¥ Previeus
Application Form

Click on the heading above t
Form for this site.

New Workspace User

Home
Qualfications Outing

]

Complance Foundatien ¢
Complance Operations Q
Complance Investigation:
[Firsi-time User

Guide to Effective Compli
How Ta Use This Wiki Lb
Wiki lsarnars

Pige character

EEEEsEess

What does the igovt Loge
About Learning State

Learning State is the industr
Learning State's role is ko se
State sector:arange State st
tertiary education sector info

& Intornat | Pratartad Mada: On
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Maintaining our
effort and being
resilient

® Promotion and relationship building
® Waves of change

® Leadership




CCCP

2 O O 8 St a rt U p ’ Compliance Common Capability Programme

2012 first paid Secretariat
2014 Productivity Commission Report
2015/16 Government Regulatory Practice Initiative

2021 Increase in resources and strengthening of Secretariat
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GOVERNMENT

" REGULATORY

) PRACTICE
INITIATIVE
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