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Item 13
Board meeting
18 March 2026
Remuneration committee: annual review
Purpose of paper
For information
Board action required
The Board is asked to note the outcome of the Remuneration Committee’s annual review of its effectiveness. 
Brief summary
It is good practice for the Board and its committees to review their effectiveness annually. The Remuneration Committee reviewed its effectiveness at its meeting on 30 January 2026 and confirmed it was operating in line with its terms of reference. 
The committee has met twice this year and considered issues relating to executive team pay and conditions and succession planning and talent management. In addition, it continued to agree a number of matters relating to executive team pay by email between meetings, which, in line with its terms of reference and standing orders, were then formally noted at a subsequent meeting. This has ensured committee oversight and decision making on non-contentious issues within a timely manner while making effective use of committee members’ time.
The Committee also reviewed its terms of reference and confirmed these remain consistent with current Department of Health and Social Care delegations and no other amendments are required. The terms of reference are attached for the Board’s information. 
Board sponsor
Sharmila Nebhrajani, Chairman
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