
  

Statement   

We confirm that the information and data provided is accurate and in line with mandatory 
requirements.  

  

  
David Grossman,   
Chief Executive  

  

  
Suzanne Easby,   
Chief People Officer  
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Regulations require colleagues to be identified as 

male or female for reporting purposes. As an inclusive 

employer, we actively support colleagues of all 

gender identities 

 


