Research Integrity Annual Statement 2022

1) This Research Integrity (RI) Concordat seeks to provide a comprehensive national
framework for good research conduct and its governance.

1.1. By signing up to the RI Concordat, the University is agreeing to the following
commitments. These have been mapped against the current policies and
procedures.

Research Integrity Process Review - progress
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commitment and procedures
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for the
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2) Robust, fair and transparent processes and practices are in place to deal with
allegations of research misconduct. These can be found in Section 10 of the Ethics
Policy and should be read alongside the University’s Disciplinary Procedure, Fraud
Policy and Whistleblowing that are available on the University staff portal. In cases,
concerning undergraduate and taught postgraduate students there is the HE Academic
Misconduct Procedure. These policies and procedures are reviewed on a regular basis by
the University’s deliberative structure according to the Policy review schedule.

3) During 2021-2022 were 3 internal, minor, ethical queries from academic staff that were
resolved following the University’s processes.



3) Up to the point of writing (20 June 2022), there have been no reported allegations of
research misconduct by the University’s researchers from external sources.



