
Hire Anywhere.



The future of work is global  
and remote-!rst.

As a distributed company from the start,  
Pilot helps US companies build global teams 
and care for them equitably. 



Hiring a global and domestic team today  
means using multiple payroll and HR platforms.

The chaos of  
multiple platforms:

• Wasted time managing different systems  

• High cost, since you’re often paying for 
platform and headcount fees  

• Poor team experience, as global team 
members have to deal with currency markups, 
exchange fees, and unequal benefits



Or, you can get by with a US-focused platform  
that o"ers light international payroll features.

The problem with using  
one US-centric platform: 

• No expert help on international HR that a 
full global payroll system could offer   

• International contractors may get paid less, 
due to high currency markups and fees   

• With minimal support for international HR, 
you may be misclassifying people or have 
other compliance risks you’re unaware of



Meet Pilot.  
One platform. Any country. Every team.

The Solution:

Pilot brings together domestic and 
international payroll and an HRIS in one 
easy, yet powerful platform — so companies 
can pay and care for their global employees 
and contractors equitably.



Pilot is your all-in-one solution 
for your global team.

Pilot replaces

Domestic Payroll Global Contractors Global EOR HRIS



Hire, pay, and care for your global team — 
while staying compliant.

Payroll

Pay team members in 50 US states & 160+ 
countries using one payroll, regardless of 
whether they’re employees or contractors.

Bene!ts

Offer world-class benefits to all your  
team members, including health insurance 
and PTO.

HR

No need for a separate HRIS. Pilot’s 
platform has built-in time-off tracking, 
custom reports, and more.

Global Compliance

Our localized contracts and automated tax 
compliance, plus hands-on international HR 
experts, ensure you’ve got everything covered.



Save time by managing 
everything in one platform.

• Run payroll for W2 and global team members: 
Contractor and employee payments are part of the 
same payroll flow, reducing the chance for errors 

• Get visibility into your entire team with  
HRIS features: See PTO for your whole team at 
once, easily pull team data from custom reports, 
and more 

• Unified staff directory: Access all of your 
contractor and employee data in one central place



Show your team  
you value them, in any 
country or currency.

• Pay your team faster and without costly fees:              
No e-wallet, hidden fees, or conversion markups 

• A single HR experience for everyone — whether 
they’re a contractor in Croatia or an employee in 
California  

• Offer benefits to everyone on your team, 
including contractors if you choose 

• You and your whole team get equal access to an 
expert global support team



Scale globally  
while staying compliant.

• Pilot acts as your employer of record (EOR): Hire 
employees in days in 160+ countries, without 
setting up local entities  

• Onboard and pay contractors in 240+ countries  

• Localized contracts ensure that you stay 
compliant, no matter the location  

• Hiring in a new state? Use Pilot to complete your 
state registrations online.  

• Stay effortlessly tax compliant: We collect W-8 & 
W-9 forms and prepare & file your 1099 for you 



Get expert international  
HR guidance at every step.

• Receive local HR expertise in all 50 US states and 
240+ countries, from contracts to payroll taxes  

• Transparent, guided onboarding process: You 
and your new hires always know where you are in 
the process  

• Get immigration support for employees and their 
dependents. Pilot helps with visas, work permits, 
and other processes. 



Trusted by companies  
that value their global teams.



There's a reason why  
we're ranked #1 in our industry.

G2 industry leader

Pilot is top-ranked for usability, support, 
and more on the software review site G2.

4.7/5 9.3 /10

Quality of support

9.4 /10

Ease of use


